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Protected industrial action is highly regulated under the Fair Work Act. As an ASU member you are automatically 
covered by the actions taken by the union office, as a registered organisation under the Act we represent all ASU 
members (both current or that join the ASU along the way).  
 
It is members’ lawful right to participate in protected action. The ASU office will follow the steps under the Fair Work Act 
to ensure the action is lawful and members who are participating in bans and actions are protected. 
 
To ensure its lawful there are a few key steps for us to go through: 

1. The ASU office will need to apply to the Fair Work Commission (FWC) to be able to ballot our members to take 
industrial action. We will list all the activities we intend to ballot our members on and how we intend to ballot 
them. This is usually straight forward but can take several days. 
 
The list of bans has been discussed with ASU delegates and some members, they have been checked so they’re 
specific to the jobs you all do at Stonnington. 

2. Once the FWC approve the protected action ballot, the ASU office will run a formal vote to confirm whether a 
majority of ASU members support the bans and protected action. Each ASU member will be entitled to vote. We will 
ask members to support the entire list of all bans – so that workers across all areas of ASU membership can 
participate in the bans relevant to them.  
 
It’s really important to vote and vote yes – one vote per member on the whole list. This will include collectively 
supporting items that may not be in your work area or that they may not want to do, but that other members want 
to do.  
 
The ballot will be run electronically – you should be able to vote via email or mobile. It’s really important we have 
up to date contact details for all ASU members. If you’re not sure that we do – please contact the ASU office on 
1300 855 570 or info@asuvictas.com.au ASAP.  

3. Assuming a majority of members participate in the protected action ballot and vote yes, Fair Work needs to confirm 
the ballot outcome. From there ASU members can start choosing which activities on the list they participate in. The 
union office and/or delegates will consult with ASU members before they take any actions and before members can 
use any of the activities, the union office will need to give council 3 days’ formal notice. This will need to be 
coordinated, with members ready. We will communicate with members lots during this time to make sure it goes 
smoothly. 

 
As you can see from the processes above, there is plenty of opportunity for council to avoid this outcome! 
 
Taking lawful industrial action is protected under the Fair Work Act. If you hear or see anything that concerns you that 
your employer is undermining this right please contact the union office straight away. 
 
Council has the opportunity to stop this, by making a better offer, or objecting if they have grounds to do so. If they do 
neither they need to leave members to exercise their rights. 
 
For further information please contact: Your ASU Delegate or 
Deputy Branch Secretary Tash Wark | 0418 424 052 | twark@asuvictas.com.au 
 

mailto:info@asuvictas.com.au
mailto:twark@asuvictas.com.au

