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WML Enterprise Agreement Offer – Vote No!

Your Union has been fighting hard to get you a pay rise that is fair and helps 
you manage the rising costs of living, while protecting your hard-won rights 
and conditions. The agreement sets the pay and conditions of your 
employment and has to be supported by a majority of employees in a vote, 
before it can be enacted.  

We have been unable to achieve agreement with management about a new 
enterprise agreement because they have put an insulting 1% or $18 wage 
offer for 2021 on the table (a copy of the full wage offer is overleaf). We 
encourage you to VOTE NO! in the upcoming vote and send management a 
message that this wage offer is too low!  
The Voting period opens Monday 11 July and runs until 4pm Friday 15 July 
2022.  
 
WML’s current enterprise agreement offer is one of the worst state-wide for ASU members. We have heard how 
disrespectful you have found offer. Now it is vital that you send a message to WML it is unacceptable and Vote No!  
 
WML’s offer is exceptionally unfair and insulting- 
 

1. Increases to the cost of living are hitting household budgets hard and library staff need a reasonable pay 

rise just to try to keep up. The cost of living is increasing, with latest inflation figures at above 5%. The 

current wage offer is a cut to your wages in real terms!  

2. You are being asked to accept a lower increase than staff working at either member Council- Whitehorse 

or Manningham- why are library workers expected to accept a pay rise offer lower than those working 

directly for the councils in the same communities, the councils who fund us?  

3. Direct comparisons of WML pay rates/bandings and those at member Councils are flawed- it is unfair to 

suggest a lower pay increase for WML creates parity. There are different allowances, hours of work 

(evenings/weekends) and different tasks performed by those on your band in council 

4. You are being ask to carry the burden of WMLs poor financial position and accept lower wage rises. WML 

accepted a budget increase lower than the rate cap and clearly this isn’t sufficient to cover operating costs. 

This is a problem that needs to be taken back to member Councils, not passed on to staff! 

ASU representatives urge all employees to vote NO., Every vote matters. 
It’s important you take the time to vote and that you vote NO in the upcoming ballot. It is also critical to talk to other 
staff in your area about why it is important that they vote No too!  
 
For further information, contact your delegates: 
Send an SMS to our personal mobiles and we’ll call you back to answer your questions 
Yvette Ajani – based at NUN – ext. 8618 or personal phone 0417 039 712  
Tina Cavanough – based at BOX and at VER on Wednesdays – ext. 4329 or personal phone 0409 673 476  
Jason Fok – various branches, incl. BOX and NUN – personal phone 0431 661 590 
Or ASU Organiser Elspeth Cridland ecridland@asuvictas.com.au 
 
 
 



 
 
 
 
 
 
Pay Offer 

Yr 1:  From 1 July 2021 (Back paid when the new agreement is certified by Fair Work): 1% or $18 per week, 
whichever is greatest.  
 
Yr 2: From the first full pay period on or after 1 July 2022 (or when the agreement is certified by Fair Work): 
1.4% or $19 per week, whichever is greatest  
 
Yr 3: From the first full pay period on or after 1 July 2023: 85% of the declared state government Rate Cap 
percentage for the 2023/2024 financial year or $20 per week 
 


