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1. The Australian Services Union Authorities and Services Victorian and Tasmanian Branch and 

Australian Services Union Victorian Private Sector Branch (ASU) endorses the submissions of 

Victorian Trades Hall Council (VTHC).  

2. The ASU has the following further comments to make in relation to the proposed regulations: 

5. Definitions  

Psychosocial Hazard 

a. ‘Insecure work’ should be added to the definition of psychosocial hazards. The ASU 

supports VTHC’s submissions in relation to this.  

b. The ASU represents members across local government, social and community 

services, water, energy, public sectors, and the private industry. In local government 

we have seen increased casualisation of what has historically been a secure public 

sector workforce and in social and community services short term funding cycles 

mean that too many workers are employed on fixed term contracts and denied the 

security of permanent employment. Insecurity of employment has significant 

negative psychosocial effects on our members. In the social and community sectors 

both public and private we have experienced a significant change in contracts of 

employment to make them less secure through casualisation and fixed term 

employment. 

c. Members have reported to us the impacts of having no job security: 

My experience of psychological distress in the workplace stems 

from being put on as a casual. This ‘casual’ position went on for 

2.5 years and thankfully I was finally put on as a permanent. The 

stress of not knowing or able to plan for the future consumed me. 

Also not having sick leave and worse no annual leave made it 

impossible for a good work life balance – ASU member in Local 

Government  

 

Speaking from my own experience with short term contracts over 

a long period of time. This has caused me a variety of mental and 

physical health issues from, anxiety, mild depression, severe  
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eczema and psoriasis episodes and at one point my hair began to 

fall out. The loss of sleep leading up to looming contract end 

dates, causes lack of motivation and snappiness towards my 

family. Unfortunately, you feel not good enough to be part of the 

team on a long-term basis even though you put your heart and 

soul into your work. Then the contract is renewed at the 11th 

hour. Emotional roller coaster – ASU member in the Public 

Sector 

 High Job Demands 

a. The ASU is appreciative of the recognition of ‘high job demands’ being a significant 

factor in the cause of stress issues and notes the particular sub-reference to 

organisational restructuring in ‘psychosocial hazard’ definition. 

b. The ASU would like to see an emphasis on the consequences of downsizing through 

restructures specifically refenced by citing it as an example in the ‘high job demands’ 

definition. Given the multiple occasions this matter is raised with us as a cause of 

degenerating psychological health. 

 

Reportable Psychosocial Complaint 

a. The ASU supports VTHC submissions that the more appropriate term would be 

‘reportable psychosocial incident’. 

b. The definition should be amended to include all psychosocial hazards that require 

prevention plans under r. 448D.  

c. Not only does this enable improved data collection for the regulator, but also 

ensures consistency of obligations under the regulations. Requiring that the 

psychosocial hazards in r. 448D be reported will also encourage compliance with this 

regulation.  

Part 5A.1 - Duties of employers  

R. 448D Prevention plans required for certain psychosocial hazards  

a. Amend r. 448D to: 

(1) This regulation applies if an employer has identified, or is made aware of, one or 

more of the following psychosocial hazards….  
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i. Broadening this provision to make clear that employers must develop  

ii. prevention plans not just when they themselves have identified the hazard 

but also when they are made aware of the hazards by employees. It is our 

experience that employees often raise hazards or concerns with employers 

and ensuring that this provision captures the hazards identified by 

employees is fundamental to ensuring it has the desired effect.  

iii. Additionally, it gives employees, HSRs and the regulator a trigger point for 

raising concerns if a hazard has been brought to the attention of an 

employer but no action has been taken despite the requirement under this 

regulation.  

 

 

 


