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Ref Subject Proposed Clause Rationale/Further information 

M1 Quantum Year 1: 1.75% plus a one-off lump sum payment of $1000 for 

Bands 1 -3 (pro-rata for part time), or $500 for Band 4 employees 

Year 2 2% or rate cap which is higher 

Year 2% or rate cap whichever is higher 

Effective from 1 September 2022 or upon approval of the 

agreement, whichever is the latter. 

Aligned to long term financial plan & is financially 

responsible. 

Rate cap is our only ability to increase our financial 

capacity hence the link to rate cap. 

The provision of a lump sum payment recognises 

the impact of cost of living increases on the hip 

pocket of employees at lower band levels. 

M2 Redundancy 

provisions 

Include clause: The provisions of this clause apply to permanent 

employees, full-time and part-time, and shall not apply to casual 

or temporary employees. 

Update clause 6.2.2.2 to read:  Severance pay calculated on the 

basis of 2 weeks for each completed year of service with the 

Council (including Council’s predecessor organisationz e.g. Shire 

of Barrabool) to a maximum of 10 weeks’ pay 

Add the following to clause 6.2.2.4 Time worked as a casual does 

not count for the purposes of determining redundancy 

entitlements and notice periods. 

b) Reduce the lump sum payment in clause 6.2.2.5 from $10,000 

to $8000  

The current clause reads:  

6.2.2.2 Severance pay calculated on the basis of 2 

weeks for each completed year of service to a 

maximum of 52 weeks’ pay  

The current lump sum provision is above those of 

neighbouring Councils 

The current recognition at other councils for the 

purposes of redundancy results in a high number 

of weeks of entitlement  – there is no way of 

validating if an employee has previously received a 

redundancy payment at another Council. 
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M6 Redeployment Replace existing clause  with: 

6.2.1.6 Where the parties agree to redeploy into a vacant 

position, the option of retrenchment will remain open for a 

period of three (3) months from the date of the agreement 

provided that:  

The redeployment option will be reviewed after a period of three 

(3) months at that time either the Council or employee may 

choose to terminate the redeployment option by providing notice 

or payment in lieu of notice in accordance with 6.2.2.1. 

Existing clause provides for redundancy to be 

taken up to 9 months after the redeployment.   

We believe it is reasonable that after three months 

an employee would know if the role they have 

redeployed into is suitable or not. 

Neighbouring Councils have three months and this 

is also consistent with the ASU claim. 

M4 Redployment – 

suitable offer of 

employment 

Include clause: 

An Employee who rejects a suitable offer of redeployment at the 

same classification level will be ineligible for a redundancy 

payment and shall be deemed to have resigned. 

a)  ‘Suitable offer of redeployment’ means: 

(i) A position which the Employee could satisfactorily 

perform within a reasonable time and the Employee is 

qualified for or which they could be qualified for with 

reasonable training; 

(ii) That the position being considered is equal to the 

Employee’s substantive Band / level, unless otherwise 

agreed between the Employee and Employer, and 

(iii) Consideration of suitable offers of redeployment 

shall, where possible, take into account the preferences 

During the recent restructure the rejections of 

suitable employment resulted in a costly outcome 

for Council. 
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of the Employee and relevant personal circumstances 

relating to a redeployment that may lead to hardship. 

(b) Where a position is assessed as suitable, an offer shall be 

made, and the normal recruitment and advertising procedures 

shall not apply. Where more than one redeployee is suitable for a 

vacant position, a selection process shall apply to the eligible 

redeployees 

M5 Pressing necessity 

leave 

Remove pressing necessity leave provision With the introduction of flexibility employees are 

better able to manage life’s unexpected 

emergencies. In the years since actively 

implementing flexible working arrangement the 

utilisation of pressing necessity leave has reduced 

so much so that there was no leave taken in the 

past year. 

However, confusion exists regarding it’s 

application and therefore to simplify the available 

leave options for employees we propose removing 

this provision. 

M6 Electronic funds 

transfer fee payment 

Delete 3.12.8.3 The employer shall pay each employee paid by 

electronic funds transfer, a nominal transaction fee at the rate of 

30 cents per fortnight. 

This was originally introduced when payroll 

transitioned from cash to electronic and banks 

charged a fee. This fee is no longer charged by 

banks. 

Estimated saving $3000 can be used to offset 

other costs of implementation of this agreement 
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M7 Travel Allowance start 

& end points 

Replace clause  3.2.19.7  to read  

Where an employee is required to work at a location that involves 

travel using their own motor vehicle, and such travel is in excess 

of their usual commute, they will be entitled to claim travel 

expenses for the distance travelled in excess of their usual 

commute. 

Existing wording does not reflect practice 

 

M8 Remove references to 

employee 

groups/workers that 

Council does not 

employ 

• Home Care & Community Workers 

• Library workers 

• Child Care workers 

• Special engagement workers 

• Shift workers 

Suggest I present a proposed ‘appendix’ that contains all of these  

references and we can agree as to whether or not it should apply 

or be deleted. 

Including references to these workers that Council 

does not employ and does not intend to employ 

confuses other staff. The ASU has indicated 

support for removing references to Library 

workers 

In the interests of making the document simpler 

we propose to remove these references and 

include a clause to indicate that if in the future 

Council brought these services, those employees 

could simply be subject to the standard 

arrangements, just like everyone else). 

 

M9 Cash in LSL Ability to cash in Long Service Leave 

a) An employee who has an entitlement to accrued long service 

leave may apply to receive payment for an amount of untaken 

long service leave in excess of one (1) month,  

b) Receiving payment in lieu of a long service leave entitlement 

reduces the entitlement to take leave. 

The new LSL regulations are silent on cashing in 

LSL so the only way it can happen is if it’s provided 

for in an EA.  We believe that with our average 

tenure this could be an additional way to enable 

employees financial wellbeing.  

https://www.lawinsider.com/search?q=use+of+own+car+reimbursement&_index=clause&p=3


SURF COAST SHIRE - EBA no 11 MANAGEMENT LOG OF CLAIMS  
 

We may also want to retain a minimum number of 

days as the intent of the LSL is to provide a break 

to rest and recuperate. 

M10 Personal & Carers 

Leave section 

Propose a rewrite of this section without changing provisions 

(except for those agreed to through negotiations) to simplify the 

document. 

More detail to follow. 

These clauses are duplicated, scattered 

throughout various parts of the agreement and 

create confusion for staff who need to cross 

reference one section with the other to 

understand what the provision is. 

M11 Flexibility section Propose a rewrite of this section without changing provisions 

(except for those agreed to through negotiations) to simplify the 

document. 

More detail to follow. 

When Flexible Working Arrangements were 

introduced in EA No. 9 new clauses were written 

which replicate the intent of clauses that already 

existed.  There is also a lot of process written in to 

this section that should be removed.  The EA 

should contain the What, not the How 

M12 Superfluous 

statements 

Throughout the document are superfluous statements that may 

have been inserted to indicate intent but really add no value to 

the document.   

I propose that these are identified and considered for deletion. 

More detail to follow. 

As per the previous two claims, the current 

document is difficult to navigate.  The EA should 

be clear about What the entitlement is and not 

necessarily the Why.  Sometimes there may be 

need to make a statement of intent e.g. about 

gender equality but it could be short and sharp. 

M13 Consolidated 

Agreement 

Propose clause: 

The parties to the Agreement have agreed to the consolidation of 

Parts A, B and C of the Surf Coast Shire Council Enterprise 

Agreement No. 11.  In agreeing to adopt a consolidated format, 

Council commits to honouring any entitlement or condition that 

In consolidating Parts A, B & C of the agreement 

there is no intention to change any of the 

provisions however we accept that there may be 

an unintentional alteration that may become 

apparent in the future. 
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was contained in the Agreement No. 10, that has been 

unintentionally removed or altered that results in a disadvantage 

to staff to whom the current Agreement (No. 11) applies. This 

commitment will not in any way inhibit any party from making 

claims in future rounds of enterprise bargaining. 

 


