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NORTHERN MIDLANDS COUNCIL 2022 EA

AGREED IN PRINCIPLE  

1.  No reduction to current conditions or entitlements. 
Agreed in principle; but reserving the right to offer a package of conditions if deemed necessary. 

7. Increase in On Call Allowance to ensure best practice.  
Agreed to 10% increase to On Call Allowance in the first year of the Agreement. 
Results in an On Call Allowance of $236.69 per week in 2022-23. 
Increases with wage increase moving forward. 

8. Increase in Meal Allowance. 
Agreed Meal Allowance to be $20 for first meal and $40 for second meal in the first year. 
Increases with wage increase moving forward. 

9. Allowances to be increased in line with the annual wage increase. 
Agreed all allowances will increase in line with wage increase percentage each year. 

10. Paid Pandemic Leave of 7 days per occasion. 
Management have refused the ASU claim to provide 7 days of paid pandemic leave, however, they 
have presented a compromise position which allows employees to use their personal leave 
entitlements if they are unwell as a result of a pandemic, or where they are required to isolate and 
cannot be put to work from their home. 

BARGAINING CONTINUES 

2. Update of Disputes Resolution provision to allow all matters to be referred to the Fair Work 
Commission if unable to be resolved at the workplace level. 
Management have refused ASU’s proposed wording, but we have elaborated on our concerns and have 
asked them to continue discussions around sensible changes to this clause and the disciplinary disputes 
clause.  

3. Consultation provision to be updated to ensure that Consultation will occur prior to a definite 
decision being made. 
Management still will not accept that consultation should occur prior to a decision being made. Despite 
advising that would be their intention, they will not insert wording into the EA to ensure that occurs. 
Further discussion to take place around this clause at our next EBA meeting.  

5. Annual wage increase of 5% or CPI whichever is the greater. 
Management’s offer has been modified somewhat. It is now: 
 3.5% in July 2022. 
 3.25% in July 2023 or 3.5% if CPI is higher. 
 3.25% in July 2024 or 3.5% if CPI is higher. 
Still no agreement on providing back pay, despite budgeting for the wage increase over 12 months. 
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6. For superannuation to be increased in line with Superannuation Guarantee increases. 
Management’s latest proposal sees superannuation increase in the first year by 0.5% and no further 
increases. Superannuation would then be paid at 13% for the life of the agreement. 

REFUSED OR WITHDRAWN 

4. The formation of a Northern Midlands Council Joint Consultative Committee. 
Management believe that they have sufficient committees in place already with the Continuous 
Improvement Committee and the Work Health and Safety Committee doing much of the work of a Joint 
Consultative Committee. 

11. The inclusion of a Purchased Leave provision. 
Claim withdrawn by the ASU after management outlined that: 

• 90% of employees have more than 4 weeks annual leave accrued; 

• 30% of employees have more than 6 weeks annual leave accrued; and  

• 12% of employees have more than 8 weeks annual leave accrued. 

12. The inclusion of 20 days paid Family Violence Leave. 
Management are still refusing to increase Family Violence Leave beyond the minimum required by law. 
Still wanting to put wording in the EA to allow them to maintain just 5 days paid leave for as long as 
possible.  

13. To provide an increase to the Personal Leave Gratuity Payment on retirement. 
Management not interested in increasing the Personal Leave Gratuity Payment on retirement. 
They believe it encourages presenteeism (turning up to work when sick).  
Management were making noise about removing this entitlement so we have withdrawn the claim and 
will leave it as it is.  

14. The inclusion of Mental Health / Well-being days. 
Management have refused every possible suggestion that the ASU has put forward on this item. No 
movement at all. 


