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Steps taken from F17 

 

The following are the steps claimed in Brimbank Council’s F17 application document to the Fair Work Commission, regarding 
what they did to ensure all relevant staff (which is all staff who were eligible to vote on the proposed Agreement) had 
reasonable access to the terms of that proposed Agreement prior to casting a vote. 
 

1. Providing a Notice of Employee Representational Rights: 
“15-Dec-2020: A letter enclosing Schedule 2.1 - Notice of employee representational rights was posted to the residential 
addresses of all employees covered by the agreement on 15 December 2020. The notice was also made available on 
Council’s intranet. The notice remained on Council's Intranet page throughout the bargaining process and throughout 
the access and voting period.” 

 
2. Notifying relevant employees by the start of the access period: 

“A letter attaching the Agreement, Summary of changes document and how to vote information was sent to staff via 
Email including staff on extended leave on 9 May 2022 Initiating access period Information on how to vote, summary of 
changes document and the Agreement document was also posted on Council’s intranet site which all employees can 
access. Managers conducted presentations during the access period to staff regarding changes and quantum and timing 
offer. EA9 May - What's on offer 9 -17 May 2022.” 

 
3. Steps taken to ensure relevant employees were given a copy of the proposed agreement and any other material 

incorporated by it, or had access to that material throughout the access period: 
(the same answer as given for number 2, above) 

 
4. Steps taken by the employer to explain the terms of the proposed agreement: 

(the same answer as given for number 2, above) 
 
5. What was done to take into account the particular circumstances and needs of relevant employees when explaining 

the terms of the proposed agreement: 
“Presentation to Staff 'Whats on offer' was delivered to staff with the power-points printed and offered to staff who 
wanted them (relevant for staff at the council depot).” 

 


