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BROTHERHOOD OF ST LAURENCE 
 

The Log of Claims (LOC) is the list of changes we want to see in the new Agreement to make work fairer and safer.  We’ve 
put together this draft LOC based on our ASU member survey. Now, we’re asking for members to endorse the draft as our 
official ASU log of claims for the current round of bargaining. 

 

Valuing our Work  
1. Pay increase of 2% in addition to inflation back paid to the expiry of the previous EA. 
2. Better incremental progression to value our growing experience. 

 
Supporting our People 

3. Support workers’ mental health and wellbeing, including an increase to personal leave. 
4. 10 days paid reproductive health and wellbeing leave per year for employees experiencing menstruation, 

menopause, or reproductive health matters, for the purpose of attending and recovering from specialty 
appointments and treatments, eg. IVF. 

5. 14 weeks paid parental leave for both parents, removing references to “primary” and “secondary” carers.  
6. Superannuation will be paid during periods of paid and unpaid parental leave up to 52 weeks. 
7. 30 days Gender Affirmation Leave per year. 
8. 3 days paid cultural leave plus 8 weeks unpaid leave per year for indigenous staff. 
9. 20 days’ personal leave and 10 days’ paid compassionate leave per year for indigenous staff. 
10. EA to explicitly state that personal leave includes mental-health leave. 
11. Staff returning from parental or adoption/foster leave will be able to access part-time arrangements until their child 

reaches school age. 
12. Staff will have access to job sharing arrangements with one or more part-time employees wishing to share one full-

time position, each working part-time on a regular ongoing basis. 
13. Enforceable disability employment target of at least 20% across BSL community services. 

  

Working Together Better 
14. Flexibility to work from home and the office. 
15. End maximum-term and ensure all fixed term employment is used in limited circumstances (like leave replacement 

and secondments).  
16. Strengthen the rights for casual staff to convert from casual to fixed-term or permanent 
17. Offer career progression opportunities to all staff, including casual (eg. the CHAT, training budget, and offering 

positions to internal staff before going external)   
18. Cap NDIS coordinator caseload at 80 participants. 

 

Keeping what we have 
19. Maintain all current conditions of employment, unless they are improved. 
20. Any other claims that arise during bargaining. 

 
For further information please contact: 
ASU Organiser Kerman Daruwalla | 0437 035 721 | kdaruwalla@asuvictas.com.au  
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