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ALLOWANCES CLAUSE NO. SUGGESTED CHANGE 

Standby Allowance/Commuter 
use of vehicle 

27.2 Add that employees get $50 commuter use of vehicle refunded when on 
standby for 5 days or more - current practice, not in EA 

Leave   

Special Parental Leave 20.7 (g) Update from 28 weeks to 12 weeks in accordance with FairWork Act  
A female employee is entitled to a period of unpaid special maternity 
leave if she is not fit for work because: 
(a) she has a pregnancy related illness 
(b) all of the following apply: 
- She has been pregnant 
- The pregnancy ends after a period of gestation of at leave 12 weeks 
otherwise than by the birth of a living child 
- the child is not stillborn (if stillborn, employee is entitled to unpaid 
parental leave) 

Annual Leave - MERO/MRM 20.1 Add the entitlement of 3 days additional annual leave 

Purchased Leave 20.3 Include temporary employees 

Transfer of personal leave 
between local government 

See also 
hobsons bay  
clause 31.1 

Was in Part B of EA No. 8 but not transferred to Part A during EA No. 9. 
Need to include: Twenty days accumulated sick leave (and all long service 
leave) with respondents to this award (ie Casey and Kingston) will be 
transferable between respondents subject to the following conditions: All 
local government 
39.1.6(a) An employee’s service between respondents is continuous 
(breaks of two months’ or less will be deemed not to break continuity).  
39.1.6(b) The employee at the time of engagement produces a certificate 
duly certified by the previous employing respondent certifying the 
amount of sick leave accumulated to his/her credit, and the date upon 
which the last entitlement was credited to him/her.  
39.1.6(c) Where an employee’s accumulated sick leave is less than twenty 
days, then the amount of sick leave transferable will be that standing to 
an employee’s credit. Provided that an employee will not be entitled to 
have more than twelve days credited to him/her in respect of any twelve  
month period.                                                                                                                                                                                                                                     

Child Care   

Classificaiton Definitions Appendix 6 
(e) 

The entry point for a Director of a child care centre will be no less than 
Band 6A. Change word 'Director' to Coordinator 

Child Care Title 16.2 Use the title Coordinator instead of Director 

Other   

Study Assistance 18.2 Extend clause to be relevant qualifications/certifications other than just 
tertiary study. 
Council will provide financial assistance and support to eligible employees 
who undertake a course of tertiary study that is relevant to improving 
their current job performance, and to assist them in preparing for future 
career advancement. 

Higher duties/Acting 
Appointments 

16.1 Incorrectly states higher duties is to be paid at the entry point of the 
higher classification.  As per policy, we recommend B level if employee is 
at top of banding level (in the band directly below that of the acting 
position) 

SO 9.4 
(b)/definition 

Amend in accordance with changes to LG Act.  What information is to be 
included in the EA for SOs? 

Gender references  References to he/she change to gender neutral language (they) 

 


