
 
 

 

 

 

10 March 2022 

Cindy O’Connor 
Australian Services Union Organiser 
PO Box 37 
Carlton South VIC 3053 
 
Dear Cindy, 
 
RE: SECURE EMPLOYMENT AND PARKING TEAM  
 
Thank you Cindy for your letter of the 25 February 2022 requesting permanent employment for five staff in the 
Parking and Local Laws section of Council.  By way of background to this matter, Frank Rog and Paul McKeon met 
with Rosana Rivera and Dave Beckley on 10 August 2021 to discuss the temporary employment status of staff in the 
Parking and Local Laws section. Below are a couple of excerpts taken from the meeting notes. 
 

• Staff were employed on a temporary basis due to the uncertain revenue stream of parking due to the 
volatility of the COVID environment and due to the contraction in paid parking as a result of the parking 
meters being turned off prior to COVID. 

• It was agreed that there would be a review of the temporary parking contracts when they were due for 
review in 2022 with a view to converting into permanent positions should there be the requirement for 
ongoing work. Council would consider the conversion at this time.  

 
Parking enforcement requirements have changed recently with the COVID-19 restrictions easing and it would seem 
that further lockdowns are unlikely into the future. Consequently, the need for regular parking enforcement has 
increased and we expect this to continue.  
 
Council has considered your request, considered the current and future parking enforcement requirements and 
want to continue our commitment made in the Maribyrnong City Council Enterprise Agreement 2019 for 
employment security and appointment of staff on a permanent basis where Council requires it. Therefore, the five 
temporary staff in the Parking and Local Laws section will be offered permanency before the end of March 2022.  
 
Should you have any questions regarding the process of conversion please contact me on 0436 330 604. 
 
Yours sincerely 

 
Megan Carle 
Acting Manager People and Capability 
 


