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VSK Log of Claims   - Feb 2022 

 

1. No reduction or trade-offs in current terms and conditions. The final position will be 

the result of a negotiation on all log items from both parties.  

2. Clause 25 (25.1 - 25.2)- Wage increased to 3% above Award  

Add to state that the minimum wage rates will be 3% higher than the published CPI 

Increase? Removing the wording of the Published ERO wage rate. a 3% wage 

increase is a reasonable wage claim. VSK cannot agree to a claim where wages are 

3% higher than published CPI. Linking to an external measure, that we have no 

control over is not responsible.  Agree to remove the ERO reference. 

3. Clause 21.5 Update Redundancy to ensure redeployment processes are effective and 

fair 

4. Clause 13 (13.1 (a) & 13.2) Update Introduction to Change clause VSK’s preference is 

to maintain the model clauses as provided by the FairWork Act. The proposed 

change to ‘is considering’ change is vague and would be difficult to apply in reality. 

Our track record on Change consultation has been positive recently and our 

intention is to continue to consult with our staff. 

5. Clause 42.7 (a) -Update Family Violence clause VSK’s position on the claim to double 

the family violence leave from 10 to 20 days is that we are open to understanding 

the justification for the claim and will consider it as part of the entire final position. 

6. Clause 46 (Workplace Relations Leave)Delegate Rights clause – Change from 1 

delegate per Family Support team & Increase days to 5 days. This claim is rejected. 

The current entitlement of 3 days has been adequate.  

7. Clause 15 - Strengthen Dispute Resolution clause VSK’s preference is to maintain the 

model clauses as provided by the FairWork Act. The claim is not directly relevant to 

VSK as explained by the ASU, and we do not have a Gender equity issue or are we 

interested in the ASU debate on nullifying workers rights. 

8. Include classification and full pay scale in EBA This will be included 

9. New - Blood donation- 2 hours paid leave. Open to more discussions. 

10. New - Purchase Leave. 48/52 or 50/52 Open to more discussions 

11. Clause 36.3 (a & b) Update bereavement leave clause What is the definition of a 

nominated person? If the intent is to broaden the circumstances where the current 

leave would be taken, the scope for that already exists with the last para around CEO 

discretion.  

12. Clause 27.2 (e) RACV membership for regional workers towing more than 110km’s 

from home, Current Extra Care pro rata cover. More information and discussion to 

be had to understand complete claim. 
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13. Clause 34 - Improve Higher Duties clause VSK rejects this claim as is, and our position 

is to retain the current 5 day rule. 

14. Clause 40 - Study-leave and professional development under discussion and 

refinement of Policy & procedure being worked through. 

15. Regional Resources to be equitable and courier’s to be utilised.This is absolutely our 

intent but it’s not an EBA inclusion.  

16. Staff consultation committee VSK position is that a Consultative Committee is not 

required as we have open and accessible structures already in place for raising 

workplace issues.  

 

 


