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What’s in the proposed new  

Merri Health Enterprise Agreement? 

 

1. Wage increases 

2. Improved definition of family; expanded to include persons with a family-like relationship, another 

relative or close personal friend or other relevant person as agreed. 

3. Inclusion of EAP entitlement  

4. Increase to public holiday worked penalty for all casual employees to 175%  

5. New clause on hybrid working model  

6. Superannuation to be paid whilst on paid employer and government parental leave 

7. Meal allowance when recalled to duty outside of usual working hours for a period in excess of 2 

hours 

8. Additional paid day of leave (or time off in lieu) for the Monday immediately before Melbourne Cup 

Day 
9. Increase in paid compassionate leave from 3 days to 5 days per occasion 

10. 2 days of paid Workplace Givers Leave; AKA community service/volunteer leave 

11. Increased access to cultural and ceremonial leave  

12. Increase of additional 5 days trade union training leave 

13. Increased paid parental leave for both primary and secondary care 

14. New clause for paid gender affirmation leave. Employees can access 4 weeks paid leave and up to 

48 weeks unpaid leave  

15. New clause for Aboriginal and Torres Strait Islander employees. Sorry Business leave for Aboriginal 

and Torres Strait Islander employees who have responsibilities and/or obligations to attend 

funerals and participate in other cultural events, activities or ceremonies within the community 

16. Increased paid compassionate leave 

17. New clause - Career break leave. This new clause allows employees to request Career Break leave 

without pay for up to 52 weeks with an ability to return to the same or similar role 
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18. New clause – Allowing employees to access pro-rata long service leave after completing a minimum 

10 years’ continuous service 

19.  New clause - Unpaid parental leave to be applied as time worked for the purpose of calculating 

long service leave 

20. New clause - Workplace Givers leave for employees to volunteer at registered charities- up to 2 

days per annum.  

21. Casual conversion request available from 26 weeks instead of current 52 weeks 

22. Casual employees right to request to convert to permanent employment after 6 months of regular 

and systematic casual work 

23. Loss of Anzac Day public holiday substitution  

24. Cap of personal leave accrual entitlements  

 


