
 

 

 

 

 

 

 

 

 

There are several clauses which the ASU have agreed to remove to allow for code compliance as we 

are confident that they won’t have a detrimental impact, or there is an alternative suitable work 

around.  

However, this is not the case for the below clauses; 

Dispute Resolution- Ventia are wanting to insert wording that requires the Fair Work Commission to 

make a decision which is consistent with the Building Code.  This could be restrictive for members if 

we took a matter to the Commission in Arbitration.  Again this Code does not apply to you therefore 

we are not in agreement to have it limit your ability or outcomes to matters taken to the 

Commission.   

Right to Attend inductions- Currently the Agreement allows for your delegates to attend inductions 

and discuss joining the union.  This right has been removed. 

 Starting Point changes- Currently you have the right to disagree to a change in starting point 

location, Ventia have removed this right of the worker to disagree to a change in starting location in 

order to make the agreement code compliant. 

Changes to ordinary hours of work-Currently your Agreement only allows for changes to your 

ordinary hours by agreement, therefore if you don’t agree then they cant be altered, Ventia have 

removed this automatic right to disagree with the change.   

We are working with Ventia to find alternat wording which will allow for code compliance and still 

provide a safety net to you as workers.  

We are waiting to hear back from Ventia, if they will agree to our proposed wording. We have been 

successful in reaching agreement on several other clauses, as such we hope we can do the same for 

these. 

It is critical to remember that NO CURRENT worker is bound by this legislation, it is purely so Ventia 

can bid for the MPSC upcoming tender, we understand this is important for the workforce also, so 

we are trying to find middle ground however we wont stand for watering down of your safety nets. 

 


