
 

 

Our Ref: LD/gc 
 
 

 
12 January, 2022 
 
 
Chief Executive Officer 
Victorian Local Government Authorities 
(as addressed) 
 
 
Dear CEO,  
 

RE: OMICRON OH&S CONCERNS 
 

I write regarding health and safety issues associated with COVID-19 and accelerating case numbers associated 
with the Omicron outbreak. ASU members across the industry have kept critical service delivery to our 
communities running over a challenging and increasingly protracted period. At this stage in the pandemic the ASU 
seeks to ensure workplace health, safety and wellbeing is kept as intact as possible, for the benefit of workers, 
their families and households and the broader community. 
 

With this intent the ASU reminds Councils of their obligations under Occupational, Health and Safety law to put in 
place reasonably practicable measures to maintain a safe workplace, including mitigating the risk of exposure to 
COVID-19 in the workplace. We recognise also that this obligation exists even in the absence of State Government 
directives governing work practices in local government. 
 

Consultation  
 

Employers have a duty to consult with employees, independent contractors and any health and safety 
representatives (HSRs), so far as is reasonably practicable, on matters related to health or safety that directly 
affect or are likely to directly affect them. This includes consultation on identifying hazards or risks and decisions 
about how to control risks associated with COVID-19. 
 
Recommended Measures  
 

The ASU seeks the following reasonably practicable measures be implemented to maintain a safe workplace 
whilst the Omicron outbreak presents an immediate and elevated risk to workers.  

 

• COVID Safe Plans to be reviewed, in consultation with HSRs. 
 

• Increased measures, including COVID Marshalls and Security to ensure members of the public accessing 
workplaces are adhering to CHO directives regarding mask wearing and vaccination requirements. 
 

• Confirm the adoption of the State Government strong recommendation to work from home, wherever 
possible and ensure this is communicated to staff. 
  

• Ensure your employees are supported to isolate when required and that you provide free rapid antigen 
testing following workplace exposures. Employers have a responsibility to ensure workers testing 
positive, workplace contacts, symptomatic and workers with close contacts are enabled and supported to 
isolate. In the event that the workplace becomes an exposure site, free rapid antigen testing should also 
put in place for week following the exposure event.  
 
 



 

 

 
 
 
 
 
 
 

• Ensure physical distancing requirements are observed in all settings, including vehicles. It is 
recommended that only one person should be permitted in a Council vehicle. This includes Home Care 
and Support Workers, who should only transport clients in exceptional circumstances and with the 
highest level of PPE provided (including N95/P2 masks).   
 

• For employers providing home support services, that N95/P2 masks are to be mandatory for clients and 
household members while workers are present in-home environments providing Council services, with 
the only exception where personal care activities prohibit mask wearing. 
 

• Ensure adequate ventilation in workspaces, including compliance with WorkSafe guidance ‘Managing 
COVID-19 risks: Office environment’ that recommends with respect to ventilation that employers utilize 
the World Health Organisation guidance Roadmap to improve and ensure good indoor ventilation in the 
context of COVID-19.  
 

Paid Pandemic Leave  
 

Finally, given we are now entering the third year of this pandemic, the ASU reiterates its request for paid 
pandemic leave for workers required to isolate. Many Councils provided workers with limited special leave 
arrangements early in the pandemic and many front-line workers have exhausted these allocations. Given current 
case numbers, the ASU encourages Councils to replenish any existing special leave to ensure that workers than 
are unwell observe isolation requirements to avoid preventable transmission in the workplace.  
 
To enable us to provide adequate and timely advice and assurance to members please respond with the 
measures that your council has in place and is open to adopting from the above list. Please direct responses to 
Acting Deputy Branch Secretary Tash Wark via twark@asuvictas.com.au . 
 
 
Yours sincerely, 
 
 
 
LISA DARMANIN 
BRANCH SECRETARY 
 
Cc: ASU Delegates 
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