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What are our rights and why should we take 
Protected Industrial Action?  
 
ASU members at Hume City Council are currently 
balloting to undertake protected industrial action. The 
ballot closes on Wednesday 10 November 2021 (this is 
the date votes are counted – all ballots must be back 
by 10:00 a.m. to be included).  
 
If a majority of union members vote, and a majority of 
those votes are ‘Yes’ votes, then we’ll have full legal 
protection to undertake all forms of industrial action 
listed in the ballot.  
 
What sort of actions will we be undertaking?  
 
The actions listed on the ballot were all agreed upon 
by union delegates and members. They range from 
things such as wearing union badges and t-shirts to 
work, to handing out leaflets to the public and other 
types of actions all the way through to going on strike.  
 
Having all of these actions protected doesn't mean 
that we have to undertake them - it just gives us the 
ability to do so with legal protection if we choose to. 
We'll hold regular union meetings where we can come 
together and discuss and vote on which actions we 
want to undertake.  
 
What if I get in trouble for taking an action?  
 
Fair Work Commission approval gives all our actions 
protected status, they become fully legally protected. 
We’re legally able to carry them out during work time 
irrespective of any employer policies, and it’s illegal 
for an employer to instruct a union member to stop 
carrying them out, or to discriminate in any way 
against a member for undertaking or proposing to 
undertake protected action.  
 
The ASU office will notify your employer on your 
behalf when various actions are decided to be acted 
on - as a collective.  
 

Notice periods apply and each action to be 
undertaken will need to comply with this to be 
protected.  
 
Management may query whether you intend to take 
protected industrial action. However, you are free to 
answer or not answer this question.  
 
Once industrial action has been taken or if industrial 
action has commenced and is continuing your 
manager will need to know whether you have taken, 
or are continuing to take, industrial action - where 
payment may be impacted - for instance not 
performing overtime or stop works.  
 
With large numbers of union members participating, 
our actions will not only be more effective, but we’ll 
have ‘strength in numbers’ – there’ll be so many of us 
undertaking action that we’ll gain a large measure of 
safety and protection just from this.  
 
Remember - only union members are protected to 
participate in this action! Ask your co-workers to join 
to be a part of the action to give us the best chance of 
success www.asu.asn.au/asujoin  
 
Why should we take protected action?  
 

• 1.5% Pay increase for each of the four years of 
the proposed EBA is not good enough, and an 
extra .3% in years 2, 3, 4 only if you meet 
Hume KPIs. 

• This is an insult to the valuable work that you 
all have achieved the past 18 months keeping 
Council functioning, providing services during 
COVID-19. 

• Your workplace health, safety and wellbeing 
should always come first. This industrial 
action is to stop KPIs attached to a reduction 
in these rights! 
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