
 
 
 
 
 
 
 

1. Quantum and timing 
Year 1 – 1.75% From the date of in principle agreement or successful all staff vote  
Year 2 – 1.75% after 12 months 
Year 3 – 1.75% after 24 months 
The offer has been made based on Council’s forecasted income and expenditure for the 
next three years.  The financial forecasts provide that ‘Rate Cap’ will be maintained at the 
current level of 1.5% for the next three years.  Council has committed to provide a summary 
of the Current and forecasted financial circumstances that form the context of this offer. 
 
The offer is above the average for all approved Council agreements for 2021, which is 
currently 1.67% 
 

2. Senior Officer definitions to replace the now repealed Local Government Act 
 
The provisions will define which roles will continue to be subject to maximum term 
contracts.  These provisions will maintain delineation similar to or better than what was 
required under the now repealed Local Government Act 1989.  The new provisions will not 
adversely impact current employees in relation to their existing tenure arrangements. 

 
3. Casual Conversion clause to be amended to reflect the National Employment Standards 

 
To provide a single set of casual conversion requirements, so that casual employees 
understand their rights in relation to being offered or requesting permanent employment. 
 

4. Working from home – spread of hours – 6am to 10pm, only upon request of the 
employee, to accommodate parental responsibilities or other work-life balance reasons. 
 
The ability to perform work in the evenings, to balance work-life responsibilities has been a 
clear preference for many employees during the pandemic restrictions.  The proposed new 
spread of hours would only be applicable in instances where an employee requests to be 
able to perform work after the standard spread of hours. 
 

5. Annual Leave Management Clause, to allow for employees to be placed on annual leave, 
in instances where the employee has an excessive annual leave balance and the employee 
refuses to enter into a leave management plan. 
 

6. Removal of the EFT Allowance 
The 60 cent per week EFT allowance was introduced many years ago, at a time where 
employee pays were transitioning from cash payment to electronic funds transfer.  BRCC 
believes that the purpose of the allowance has long since ended and therefore it is 
proposed that the allowance would be withdrawn. 

 


