
 

 

 
13 September 2021 

 

Vijaya Vaidyanath 

Yarra City Council 

PO Box 168 

Richmond VIC 3121 

 

By email: vijaya.vaidyanath@yarracity.vic.gov.au  

 

Dear Vijaya,  

RE: sexual harassment, equal opportunity, and victimisation policies at Yarra City Council 

It has recently come to the ASU’s attention that City of Yarra’s (Council) Staff - Equal Employment 

Opportunity and Anti-Discrimination Policy (Policy) is completely outdated and has not captured the 

developments in this area over the last few years.  

It appears to the ASU that Council does not fully understand their obligations under the Equal 

Opportunity Act 2010 (Vic) (Equal Opportunity Act) or understand it’s legal duty to prevent sexual 

harassment in the workplace.  

All employers in Victoria have a legal duty to act to prevent sexual harassment, discrimination, 

victimisation and vilification in their workplace. This positive duty requires that Council takes 

proactive steps to eliminate these behaviours; it is not enough to respond to complaints when they 

arise.   

Council’s Policy appears to have been last reviewed in 2016. This is unacceptable.  

As the representative of many of Council’s employees, the ASU has significant concerns that Council 

is failing to meet their obligations under the Equal Opportunity Act, and we call upon Council to 

remedy this as a matter of urgency.  

It is unacceptable that members who report sexual harassment might be victimised and not 

believed. Any approach to addressing workplace safety must fundamentally be victim centric, 

focused on risk prevention and consistent.  

The ASU therefore demands, on behalf of our members, that Council undertakes a review and 

update their Policy and procedures relating to sexual harassment, discrimination, victimisation and 

vilification as a matter of urgency. This review must be guided by the Victorian Equal Opportunity 

and Human Rights Commission Guideline – Preventing and Responding to workplace Sexual 

Harassment.  

The ASU requests that you provide a plan of action for reviewing and improving Council’s policies 

and procedures to the ASU by no later than 5pm on 24 September 2021. We expect that this plan 

includes thorough consultation with the Staff Consultative Committee and the ASU in accordance 

with clause 16 of the Yarra City Council Enterprise Agreement 2017-2020.  
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Please contact ASU Industrial Officer Phillipa Balk at pbalk@asuvictas.com.au if you have any 

questions about this letter.  

Yours Sincerely, 

 

Michelle Jackson 

ASU Deputy Branch Secretary  

 

CC: ASU Members at Yarra City Council 

 Gracie Karabinis, Group Manager People and Culture  
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