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Draft #1 
Without predjudice 

WEST COAST COUNCIL
General Provisions 

1. No reductions to current conditions or entitlements 
 

2. Flexible Working Arrangements 
The ASU requests the introduction of a new clause in the Agreement which deals with flexible working arrangements 
and the requirement for an employer to genuinely consider requests from employees who are either over the age 
of 55, have school aged children, are formal carers, have a disability, or are experiencing or caring for someone 
experiencing domestic violence.   
 
These requests are different from Individual Flexibility Arrangements and employers are required to meet with an 
employee and genuinely consider their needs, what they can offer and provide a response in writing.  They can only 
refuse on reasonable business grounds and can be demonstrated.  
 

3. Time off in lieu of Overtime payment (clause 14.9) 
The Local Government Industry Award 2010 requires that employees be permitted to bank a period of TOIL for a 
period of six months under clause 21.3(e). Members are requesting the Agreement be updated to allow an increase 
from the current 28-day period in line with the Award provision.  
 

4. Union Delegate Rights (clause 44) 
An update to this clause which sees ASU information included in induction packs, along with delegates being 
permitted to meet with new employees during their inductions to discuss the Union with them. 

Remuneration and Allowances 

5. A wage increase of 4.0% or CPI, whichever is the greater, or a flat rate of $45 per week or CPI, whichever is the 
greater, in each year of the Agreement 
A wage increase of 4.0% is required due to the significant increases in cost of living pressures being experienced by 
your employees. The most recent CPI figures released for June 2021 showed a huge increase from 1.1% to 3.6% 
(Hobart) and for employees in regional and remote Tasmania costs have increased significantly over the life of the 
last enterprise agreement.  
 

6. Increase to the Casual loading from 20% to 25% (clause 6.5(c)) 
Since the introduction of the modern award in 2010, the casual loading provided under the underlying award has 
been 25%. This amount was calculated by the Fair Work Commission to take into account the lost earning potential 
that casual employees suffer as a result of not earning leave entitlements and also takes into account the precarious 
nature of a casual employee’s employment. WCC is one of just three Councils in Tasmania that pays their casual 
employees less than the Award minimum by paying them just 20% loading. ASU members are calling upon Council 
to increase this loading to bring it in line with the minimum rate in the Award and community expectations on this 
matter. 
 

7. On-call allowance increase (clause 14.7) 
The current on-call allowance of $191.25 per week falls below the Local Government Industry Award 2020 minimum 
standard. ASU members call upon Council to increase this rate to the following: 

Mon-Fri   $30.03/day 
Sat   $45.05/day 
Sun / Public holidays $60.07/day 
TOTAL   $255.59/week 
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8. Superannuation payments (clause 16.4) 
West Coast Council to maintain employer contributions at 3% above SGC, increasing the current contribution by 
0.5% 
 

9. Allowances (clause 21) 
Allowances to continue to increase in line with the annual wage increase each year, for the life of this agreement. 
 

10. Leave Loading (clause 28.6) 
ASU members want to suggest changing when 17.5% leave loading is paid. As per the current clause, leave loading 
is paid at the time of leave being taken. For most, this means the leave loading is not paid until the pay period after 
the leave has been taken. ASU members would like all employees’ leave loading to be paid in the first pay period in 
December of each year. This benefits all employees as they have a little more spending money close to Christmas 
and benefits Council by not having this accrual sitting there on the books and being taken at higher pay rates than it 
was earnt at if held for future years. It simplifies the payroll processes, creating an efficiency in this area as well, and 
employees continue to receive their usual pay rate when away on leave.  
 

Leave Arrangements 

11. The implementation of a No Debit No Credit Personal Leave scheme 
The general principle of this no debit no credit system is that sick leave entitlements are not accrued. If an employee 
is sick, they will be granted sick leave as long as evidence requirements are met. The limitation is that any single 
event cannot exceed 6 months. 
 
This recognises that no-one chooses to become sick, and their recovery should not be hampered by the stress of not 
having an adequate sick leave balance. 
 

12. Paid Compassionate Leave increase (clause 32) 
The death or serious injury of an employee’s immediate family or household member can be a traumatic and 
complex time.  Complex medical needs are often experienced, and this can easily extend beyond the three allocated 
days or can require support over a period of extended time.  The death of loved once can be accompanied with 
complex needs such as planning and attending funerals, notifying and contacting family, supporting surviving family, 
dealing with end of tenancy and estate matters.  
 
ASU members call upon Council to increase this provision from 3 days paid leave to 5 days paid leave. 
 

13. Paid Parental Leave – Primary and Secondary (clause 33) 
ASU members recognise the financial burden parents experience when taking time out of the workplace to raise 
children. 70% of Tasmanian Councils pay a form of paid primary and secondary carers leave. ASU members are calling 
upon WCC to pay 12 weeks primary carers leave and 4 weeks secondary carers leave to all full-time employees (pro-
rata for part time employees).  
 
The clause should also provide consistent paid parental leave in the event of stillbirth, adoption, or foster care.  A 
separate paid leave entitlement should also be granted in the event of miscarriage.    
 
ASU members would also like Superannuation paid whilst on either paid primary or secondary carers leave.  
 

14. Paid Community Services Leave (clause 36) 
ASU members are very passionate about defending and assisting their community in times of need. There are 
employees who participate in Voluntary Emergency Services activities and the ASU believes that members request 
for 10 days paid leave is not unreasonable. 
 

15. Public Holidays (clause 37) 
Easter Tuesday to be included in definitions as a prescribed public holiday, as is the case in most Tasmanian councils. 
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16. Paid Pandemic Leave clause 
ASU members call upon Council to make available to all employees 15 days paid pandemic leave. This leave is to 
provide financial support to employees who cannot attend work because they either have to have a test or have 
been directed to isolate or quarantine. This leave can be used within a 12-month period and is non-cumulative.  
 

17. Christmas Leave clause 
Council to look at introducing three (3) days paid leave during the Christmas/ New Year closure. This will be allocated 
specifically to the 3 working days between Christmas Day and New Year's Day. This allocation applies to permanent 
Employees (pro-rata for part-time Employees) who would otherwise be required to access accrued leave provisions 
for these days. Employees will be required to utilise any accrued entitlements for additional days during the closure 
period.  
 
This leave would not attract leave loading.  
 
In the event that an Employee is required to attend work during this period, then alternate arrangements will be 
made to give access to an equivalent amount of leave at a later date. 
 

18. Paid Family Violence Leave clause 
The safety and wellbeing of WCC employees, contractors and the wider community should be of paramount 
importance to WCC and you should not tolerate violence in any form. 
 
ASU members call upon Council to recognise that employees can sometimes face situations of violence or abuse in 
their personal life that may affect their attendance and/or performance at work. ASU members also call upon Council 
to commit to providing support to employees that experience family violence. 
 
Family Violence takes such a toll on one’s physical and mental health and it is so important that there is adequate 
time to seek assistance and guidance before returning to the workplace. 
 
WCC is one of just four Councils in Tasmania that does not provide an entitlement to Paid Family Violence Leave. 
 
ASU members seek that Council introduce a provision of 20 days paid Family Violence leave, as is now commonly 
being accepted as the standard. (ASU to provide clause example) 

Additional Clauses 
 

19. Casual Conversion clause 
Casual Conversion clause from the Award to be incorporated into the Agreement. The modern award was updated 
in October 2018 to include the right for regularly and systematically employed casual employees to request to 
convert to permanent employment on a similar basis to their casual hours following the completion of twelve 
months of similar shifts. The ASU requests that the entitlement from the Award be incorporated into the Agreement. 
 

20. Minimum engagement period (Casual and Part-time) clause 
In recent negotiated agreements, the ASU have noticed the Fair Work Commission is requesting all Agreements to 
clearly state the minimum engagement period for both Casual and Part-time employees. ASU recommends the 
minimum engagement period of 3 hours for both be included in clauses 6.3 and 6.5 of the Agreement. 
 

21. Workload clause 
WCC to recognise the benefits to both the organisation and the employee gained through a balanced professional 
and personal/family life. Employees should be afforded the opportunity to request a review of their workloads if 
they believe it is unreasonable. (ASU to provide clause example) 
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22. Working from Home clause  
It is understood that West Coast Council recognises the benefits of providing flexible working arrangements that will 
support your people with balancing the demands of work, with their family and/or personal responsibilities.  
 
ASU recommends WCC reflect this commitment through the following example in the EA document.  
   
“WCC recognises the benefits of providing flexible working arrangements that will support our people with balancing 
the demands of work, with their family and/or personal responsibilities.  
 
Working from home may be either ad-hoc, temporary or regular/long term arrangements, but must not equate to 
more than 80% of normal working hours per week, unless there are exceptional circumstances of a short-
term nature that need to be accommodated. 
 
Arrangements to work from home may be negotiated on a case-by-case basis between the Employee and the 
Employee’s Manager in accordance with a WCC Working from Home Policy.” 

 
23. Fuel discount card clause 

Employees who regularly travel a fair distance to and from work can spend in excess of $150 per fortnight just on 
fuel alone. ASU members are calling upon Council to introduce a fuel discount card where employees can purchase 
fuel at a discounted rate. 
 

 


