
 

 

16 August 2021 

 

IN THE FAIR WORK COMMISSION 

 

FWC Matter No.: AG2021/6185  

Application for approval of the Boroondara City Council Enterprise Agreement 2021 

 

Applicant: 

Boroondara City Council 

Private Bag1  

Camberwell   VIC   3124 

 

Section 185 – Application for approval of a single enterprise agreement 

 

Undertaking – Section 190 

 

I, Phillip Storer, Chief Executive Officer have the authority given to me by Boroondara City Council (The 
Council) to give the following undertakings with respect to the Boroondara City Council Enterprise 
Agreement 2021 ("the Agreement"): 

 

1. That Clause 2.3 of the Agreement be read as follows: 
 
“The NES and this agreement contain the minimum conditions of employment for employees.  
Where the NES provides a more generous term or condition, than contained in the Agreement, 
the provisions of the NES shall prevail to the extent of any inconsistency.” 
 
 

2. That Clause 15.7(c) of the Agreement be read as follows: 
 
“An adult apprentice will be paid no less than the minimum weekly rate for Band 2 in clause 
52.1.” 

 

3. That Clause 24.6(a) iii be inserted into the Agreement to read as follows: 
 
“The ordinary spread of hours for Specific Engagement employees will be 5am to 10pm, Monday 
to Sunday.” 
 



 

4. That Clause 56.2 of the Agreement be read as follows: 
 
“The salaries set out in the salary tables above are inclusive of all items of remuneration, 
including annual leave loading and industry allowance, but excludes Council’s superannuation 
contributions. 
 
The salaries set out in the salary tables above will be subject to all of the employee protections 
contained in Clause 19 (Annualised Salary Agreements) of the Agreement.” 

 

5. That Clause 37.3(c) of the Agreement be read as follows: 
 
“At 2.5 times their ordinary prescribed rate for all time worked outside of such ordinary working 
times.  Casuals will be paid for all time worked on a Public Holiday at the rate of double time and 
a half.” 

 

6. That Clause 50.9 (a) of the Agreement be read as follows: 
 
“Parking Officers shall be required to work a standard roster based on an average of 40.5 hours 
per week, 162 hours over a 4 week period unless as otherwise provided for in this clause. Where 
an Officer is working hours greater than 40.5 per week by agreement with their relevant 
Manager, such additional hours will be paid at standard rates, subject to their total fortnightly 
salary being greater than what would otherwise be applicable under the overtime provisions 
contained in the Agreement. 
 
 

7. That Clause 28.1(d) of the Agreement be read as follows: 
 
“An employee who is on call and in receipt of an on call allowance will be paid at the appropriate 
overtime rate for time required to attend work. Actual time worked will be deemed to apply from 
the time the employee leaves home. The minimum payment for a call out will be for one hour of 
work.   
 
Where an employee is recalled to work and that work can be performed from home an employee 
will be required to maintain and provide to Council a time sheet of the length of time taken in 
dealing with each matter remotely for each day commencing from the first remote response. The 
total overtime paid to an employee for all time remotely responding in any day commencing from 
the first response will be rounded up to the nearest 15 minutes.” 
 

8. That Clause 45.7(i) of the Agreement be read as follows: 
 

“Travel time between jobs will be paid for on the basis of 15 minutes per occasion.  Travel from 

the employee's residence to their first client visit, and travel from their last client visit to the 

employee’s residence is excluded. 

 



 

Employees may record actual travel time and in circumstances where the actual travel time over 

the course of a fortnight is greater than the time calculated on the basis of 15 minutes per 

occasion over that fortnight, the employee will be entitled to payment based on actual time.” 

 

9. Section 50.11(c) of the Agreement as written does not capture in its entirety the intention of the 
clause. In consultation with the Australian Nursing & Midwifery Federation (“the ANMF”), and for 
the avoidance of doubt, section 50.11(c) should be read as follows: 

 

“A nurse designated to work in the lactation support program shall be paid at 5% above the 

experienced MCH Nurse: Year 4 rate when consulting at the Breast Feeding Drop-in Clinic and 

lactation appointments” 

 

These undertakings are provided on the basis of issues raised by the Fair Work Commission in the 

application before the Fair Work Commission. 

 

Phillip Storer 

Chief Executive Officer 

 

Date:  16 August 2021 

 

 

 

 

 


