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Summary of CAFs negotiating position to date 

 

PROPOSED SIGNIFICANT LOSSES: 
1. Minimum engagement now at 2 hours not 4, yet to confirm how this applies to Youth care employees in particular with 

respect to sleepovers. 

2. Accident make up pay to reduce from 25 weeks to 12 weeks although anyone under the current arrangement is not 
impacted. 

3. Minimum break to reduce from 10 hours to 8 hours however this needs to be mutually agreed. 

4. Redundancy for over 45 only 1 week’s extra redundancy rather than 2 weeks. 

5. Probation now at 6 months not 3. (This is immaterial due to FWC limitation that employees must be employed for 6 
months before running and unfair dismissal.) 

 

The employer proposes that to secure 3 days end of year leave for the life of the agreement that;  
1. Personal Leave will now be 13 days per year of service and not at 12 days year 1, 14 days year 2- 4 and then 21 days on 

going, although all current accrual rates will not be impacted. Please note CAFS first position was 10 days flat per year.  

2. Redundancy after 10 years ‘service will drop from 16 weeks to 12 weeks, although anyone at 7 years’ service will be 
grand parented. Please note CAFS first position was no grandparenting at all. 

3. LSL accruals will now be .87 weeks per year rather than 1.3 weeks per year, again all current accrual rates will not be 
impacted.  

4. A drop from 4 cents above award to 2 cents above in years 1,2 and 3 and if we agree to a 4-year agreement then 10 
cents an hour above. 

 
IMPORTANT - CAFS FIRST POSITION WAS TO ALSO REMOVE THE 3 DAYS END OF YEAR LEAVE  
 

NEW AND IMPROVED CONDITIONS ON OFFER: 
1. Gender transition Leave at 10 days paid. 

2. 3 days paid leave towards sorry Business. 

3. In the event of redundancy that if an employee rejects an offer to a same and similar position then the redundancy is 
still available. 

4. Part time staff eligible to an increment every 12 months as long as they have been working for more than 9 months. 

5. Incremental progression to occur now automatically, waiting for wording to confirm this outcome. 

6. Superannuation on all forms of paid parental Leave, awaiting on wording to confirm this outcome. 

7. A medical certificate required now after 2 days rather than one. 

8. Salary packaging now available to casuals when they meet the threshold requirements. 

9. Commitment that in the life of the Agreement to review classification levels in Youth care. 

10. Commitment that in the life of the agreement to review after hours work to ensure that it meets all OH&S 
requirements and that it is properly remunerated. 

11. Family Violence leave is acknowledged in the wording in the EA. 10 days paid each year 1-3 and if a 4-year agreement is 
secured it will be 20 days in the 4th year and ongoing.  

 
CONDITIONS PROPOSED TO BE CHANGED NOT LINKED TO MAINTAINING 3 DAYS END OF YEAR LEAVE, HOWEVER YET TO BE 
AGREED CONDITIONAL ON MEMBER FEEDBACK.  
 


