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Background 
 

Staff at Manningham City Council are currently negotiating a new Enterprise Agreement that sets their pay, terms, 
and conditions. The Australian Services Union (ASU) represents hundreds of workers at Manningham. Our members 
work in all parts of the Council across a broad range of classifications. Many of our members are low paid workers, 
earning between approximately $55,000 to $65,000. They worked on the front line through the lock down last year 
(and currently), putting themselves and their family’s health and safety at risk.  
 

Council’s Proposed Budget establishes the financial parameters and wage assumptions that contribute to setting 
workers’ pay levels for the next financial year and future years forecasting. The ASU makes submissions to the 
budget process regarding wage assumptions for the life of the Enterprise Agreement (EA) currently under 
negotiation.  
 

Enterprise Agreement Process to Date 
 

The EA went to a vote of all Manningham staff in late April.  This vote saw an increased participation rate of 8% from 
the previous EA, and a no vote of 54% rejecting the EA offer. ASU membership, with the support of other unions, has 
maintained that are three main sticking points for our members reflected in this outcome, one being wages. Our 
position has been unchanged since 2 March. 
 

We seek to resolve the impasse regarding the issue of pay in the budget process as the information provided during 
negotiations has centered around Council’s financial position.  We are heartened by the provision of information 
from Manningham that our positions are not radically far apart (between $240K-$280K per annum, as attached), or 
an overall 0.4% difference over the life of the proposed 3-year EA. 
 
Budget Surplus 2020-21, 2021-22 and Beyond 
 

The ASU notes the operating result of $11.46 million surplus for 2020-21, with an adjusted underlying result of $1.9 
million surplus. This is a vast improvement on advice provided in March 2021, of an underlying forecasted deficit of 
$1.1m for the 2020-21 year (at 31 December 2020).  
 

The ASU notes that the Proposed Budget for 2021-22 has a budgeted operating result of $20.55 million surplus, an 
increase of $9.1 million above the 2020-21 forecast, with an adjusted underlying result of $7.67 million surplus. 
 

Council’s Proposed Budget states that during the projected four-year period Council projects maintaining an average 
operating surplus of approximately $19.5 million, underpinning a financially sustainable organisation. The papers 
also report an unrestricted cash balance of $23.64 million (as at 30 June 2022).  
 

These indicators all point to Manningham City Council being in a very healthy financial position with sustainable 
financial buffers. 
 
ASU Submission 
 

We note the intention of the Proposed Budget to maintain Council’s financial sustainability. The difference in wage 
positions is modest and keeps Manningham well within the articulated ranges on being financially sustainable.  
 

Accordingly in this submission we seek that any and all of the necessary amendments be made to budget papers 
to enable wage increases be paid in line with union members’ position.  
 
For more information please contact: 
ASU Lead Organiser Tash Wark | 0418 424 052| wark@asuvictas.com.au  

mailto:wark@asuvictas.com.au
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24 May 2021 

  
Tash Wark 
ASU Lead Organiser 
Australian Services Union  
 
Via email: twark@asuvictas.com.au 
 

Dear Tash, 

Re:  Manningham Council Enterprise Agreement 

Thank you for Ms. Darmanin’s letter regarding enterprise agreement negotiations with 
Manningham Council, dated 7 May 2021. Andrew Day has forwarded this 
correspondence to me for response. 

Like the ASU, Manningham is keen to maintain momentum in this process and has made 
arrangements for a meeting on Tuesday 2 June. 

You have requested the cost difference between the ASU’s proposed pay increase and 
Manningham’s offer. This is provided for you in the table below. 

 Manningham Offer 
ASU’s proposed 

offer 
Difference 

2020-21 $       57,547,166 $       57,834,958 $   287,792 

2021-22 $       58,689,226 $       58,929,450 $   240,224 

2022-23 $       59,941,532 $       60,195,410 $   253,878 

Total (three years) $     176,177,924 $     176,959,818 $   781,894 

 

If there is any further information you require to support bargaining please do not hesitate 
to contact me.  

Yours sincerely, 

 

Kerryn Paterson 
Group Manager People and Communications 


