
XX Mobility Principles 
 
XX.1 The Parties agree to interpret and apply this Agreement consistently with the 
following principles aimed at promoting workforce mobility: 
 
(a) The work required of Parks Victoria is not static but always 
changing, due to factors such as new government priorities, population growth, 
the pace and scale of technological advancement, changing community service 
delivery expectations and the need to respond to evolving complex public policy 
problems or crises. 
(b) Embracing these changing priorities is essential to providing secure, flexible 
employment within Parks Victoria. Within the framework of secure employment 
(clause XX) and flexibility (clause XX), the Parties acknowledge the importance of 
ensuring that Employees can be responsively deployed to support changing 
government priorities. 
(c) Parks Victoria delivers an essential public service and is a career path of 
choice. Employment careers within Parks Victoria can go beyond a fixed role in a single location. 
Employees are encouraged to gain relevant, 
diverse and evolving skills and experience across  Parks Victoria to help  
facilitate delivery of government and Parks Victoria’s priorities as they change over time. 
 
XX.2 The Parties agree that the principles set out above may be operationalised over the 
life of the Agreement, through a range of changed workplace practices, modes of work 
and service delivery. These may include, for example but not limited to: 
(a) Better matching Employee skills and capabilities to vacant roles, and 
(b) Reduction of operational and mobility barriers between directorates, divisions, branches 
and locations, 
and 
(c) Facilitation of greater mobility, including a more advanced approach to 
linking skill development, career aspirations and job demand trends, and review of the 
application and operation of the transfer list under clause 32 and 
(d) Embedding and improvement of the capability framework to facilitate better 
matching of Employee capabilities to operational need, and 
(e) A model where Employees are deployed to priority projects or programs 
across Parks Victoria based on their core skills and capabilities, rather than being limited 
to a specific function in a specific area, and 
(f) Interdisciplinary project teams , which change in size and 
composition over time, with shared resources and/or reporting lines outside 
traditional hierarchical structures or across divisional or agency boundaries, and 
 (h)  
A better approach to secondments, and enhanced promotion of and opportunities 
for secondments, job shares and other reprioritisation of skills to ensure the right 
expertise informs policy and strategy development, and 
(j) Building of specialist skills through targeted professional development in particular areas of 
Parks Victoria, and 
 
XX.3 The parties agree that workforce mobility measures are not intended to adversely 
affect Employees’ overall employment security within Parks Victoria or otherwise 
disadvantage Employees in their employment. In particular: 
(a) The Employer will not require an Employee to physically relocate beyond agreed 
areas without appropriate consultation and supports as provided for in Clause XX and XX 
(Residential Relocation and Non-Residential Relocation), and 
(b) The Employer will designate a line manager for personal development, wellbeing, 



performance assessment and related support. An Employee may report to a 
number of different managers for projects or work activities. The line manager 
may consult with the Employee’s different project or work activity managers in 
assessing an Employee’s performance. The designated line manager will ensure an 
Employee’s reporting arrangements are clear, and 
(c) Clause 15 – Workload applies in respect of workforce mobility measures, and 
(d) An Eligible Employee’s participation in workforce mobility measures will be 
regarded favourably and not place that Employee at a disadvantage for the 
purposes of performance development and progression at Clause 41 
(Progression and Work and Development Plan), and 
(e) The Employer will at all times apply the appropriate classification level, and where 
applicable, higher duties allowance, to work performed by an Employee, and 
(f) The Employer will comply with its obligations under the Agreement (see clauses 
10 and 60) and section 65 of the FW Act regarding flexible work arrangements and 
will ensure that an Employee’s need for flexible work arrangements is taken into 
account in implementing mobility measures, and 
(g) The Employer will comply with its obligations under the Agreement and the 
Occupational Health and Safety Act 2004 (Vic) when implementing mobility 
measures, and 
(h) Mobility measures will not disadvantage an Employee in their terms and 
conditions of employment, 
 

XX Mobility Payment 
XX.1 Employees will be paid an annual lump sum mobility payment: 
(a) in recognition of the Parties commitment to the mobility principles outlined in 
clause XX (Mobility Principles) of the Agreement, and 
(b) in recognition of the fact that the work required of a modern career public service 
is not static but always changing, and 
(c) to acknowledge Employees are committed to ensuring they can be responsively 
deployed to support changing government and Parks Victoria priorities, and 
(d) to encourage Employees to gain relevant, diverse and evolving skills and 
experience across Parks Victoria to support their capability and career 
development. 
 
XX.2 The mobility payment in the tables below will be made as once off lump sum 
payments on the dates specified (pro-rata for part-time Employees) 
 
XX.3 An Employee will be eligible for the mobility payment if that Employee has been in his 
or her role for 3 months or more or has presented for work at least three months out of twelve 
months immediately prior to payment. Eligible employees classified under the following 
classification structure will be paid an 
annual lump sum payment as follows: 
 



 


