
Employers proposed changes to conditions.  

These items are still in discussion not yet agreed and/or resolved.  

• Prevention and settlement of disputes, currently any matter relevant to an employee’s position 

or terms and conditions of employment can be disputed, Unison propose to remove this 

employee right.   

• Changes to notice period to access Religious and Cultural Holidays  

• Working from home arrangements can be terminated after 3 days, Unison original claim was 

termination can occur after 12 hours.  

• Currently the ordinary hours of work are 8am -6pm Mon – Fri., so any hours outside of this 

range would incur overtime, Unison are seeking  to increase ordinary hours of work to 7.30am -

7.30pm, Mon – Fri. Unison argues that this provides more opportunity for employees to request 

flexible working arrangements, however it means if an employee was to start after 7.30 am 

and/or work after 6pm till 7.30pm they would not incur overtime ( please note if an employee 

works more than 10 hours in a day then overtime rates do apply)  

•  RDO’s - currently employees can accrue 1 day, Unison wants to remove this accrual and in fact 

if an employee on 3 occasions over a 6-month period does not take their RDO’s within a 

specified time Unison will withdraw the employees right to RDO’s for 12 months. 

• Personal Leave currently a medical certificate is required either side of a public holiday and 

weekend, Unison are seeking to extend this requirement to RDO’s. Unison is also proposing 

RDO’s can be taken any day of the working week rather than just Monday or Friday. Unison had 

wording to the effect that a Manager could reasonably challenge an employees uncertificated 

day and in fact require a medical certificate if the manager held a belief that the day was not 

warranted. The ASU pushed back on this dangerous provision and Unison withdrew any. 

• Definition of Family: Unison have at this stage rejected the inclusion of “significant other” and 

any reference to kinship care arrangements. 

• Individual Flexible arrangements (IFA’s): currently either party can withdraw from these 

arrangements by either party providing 13 weeks’ notice, Unison wants to reduce the notice 

period to 4 weeks. 

• Currently policy implementation occurs through consultation and policies need to align with the 

Enterprise Agreement: Unison wants to remove this reference. 

• Currently any changes to Job descriptions need “mutual agreement” for them to change, Unison 

wants to remove this entitlement and include ‘consult’ only before they initiate the change. 

• Workplace Change, Unison not prepared to formally notify your union of any significant change. 

• In terms of Types of employment Unison wants to introduce reference to temporary 

employment, along with reference to fixed term contracts and maximum term contracts. 

• reference. However, we have not been able to secure the option to provide a Stat.Dec., in the 

event a medical certificate cannot be secured. 

 

• UNISON PAY OFFER: 

Option 1:  



1.5% July 1, 2021 

1.5% July 1, 2022 

1.5% July 1, 2023 

In addition to this offer a one off $350 sign on bonus (pro rata for part-time and casual 

staff). The sign on bonus does not apply to any employee that are serving a period of 

notice of termination of their employment. 

 Option 2: 

1.5% July 1, 2021 

1.6% July 1, 2022 

1.7% July 1, 2023 

         With no sign on bonus 

 

Please note that if negotiations were finalised before June 30, 2021 and the ASU gave in 

principle agreement then any employee that is currently above award would remain so for the 

life of the agreement. If negotiations continue beyond June 30, then this would be in jeopardy. 

 

 

At the outset of negotiations, The ASU Bargaining team were given the very clear mandate by 

the membership to secure and maintain a number of critical over award conditions namely,  

 

• Personal Leave at 18 days 

• Compassionate Leave at 3 days 

• Long service leave at 13 weeks after 10 years 

• RDO’s as an entitlement 

• The right to be represented during any disciplinary procedure. 

• 5 weeks Annual Leave 

• Leave related to critical incidents. 

• Superannuation on Parental Leave  

• Community Services leave  

These have all been secured! 

 

 

 

 

 

 


