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EASTERN REGIONAL LIBRARIES 

 

General Provisions  
1. Agreement to remain in force for a maximum of 3 years  
2. The relevant provisions of the Victorian Local Authorities Award 2001 are to be incorporated into Part A. No 

Employee will, on balance, have their overall pay and conditions reduced because of making this Agreement. 
3. No further claims will be made by either party in relation to pay and conditions. 

 

Pay Increases, Remuneration and Allowances 
4. A pay increase of 3% per annum or $30 per week whichever is the greater. 
5. Superannuation: to include “soft compulsion”, and be paid regardless of income level and on all parental leave.  An 

increase in superannuation contribution to 12% 
6. Recognition for end of banding; $300 or 1 day additional annual leave capped at 5 years  
7. Increase to travel allowance rate to $1.50 per km 
8. TIL to accrue at the applicable OT rate  
9. Creation of a split shift allowance payable when employees agree to working a split shift ($50) in addition to KM to 

be paid  
 

Employment Security 
Councils and libraries are important employers in our local communities, acting as role models and setting standards. The ASU 
seeks to ensure that employers maximise secure employment models. Quality local secure jobs produce the best outcomes for 
workers and services for local communities. ASU members want their jobs and those of the workforce around them to be 
secure, quality, in house jobs and call on ERL demonstrate their commitment to this. These claims represent from point of 
engagement to cessation of employment. 

10. ERL to consult with the ASU and employees in the development and implementation of workforce plans consistent 
with the Local Government Act 2020. Process to be in accordance with Consultation clause of EA. 

11. ERL to consult with the ASU and employees in the development and implementation of a recruitment policy 
consistent with the Local Government Act 2020.  ERL to commit to vacancies being advertised internally in the first 
instance then externally, with the intention of vacancies to be filled within a 3 month period. 

12. Labour/Agency Hire staff will be employed under the same terms and conditions as ERL employees. Labour/Agency 
Hire will not be used to replace a permanent position or core business. 

13. Fixed term contracts only to be used to cover genuine fixed term projects or extended planned absences. Where 
contracts are to be extended, a review will occur to establish whether it should be converted to a permanent role. 
Such review is to commence no later than 4 weeks from contract expiry. 

 

Workplace Democracy 
14. The Dispute Resolution Procedure to cover disputes from a matter under s.65(5) or 76(4) of the Fair Work Act. union 

representation, enable Fair Work Australia to arbitrate the matter and preserve the status quo until the dispute is 
resolved. 

 

Gender Equality and Family Support 
15. Full inclusion of ASU delegates and members in the implementation of the Gender Equality Act 2020 (Vic) and the 

implementation of gender equality provisions consistent with the Local Government Act 2020 including 
representation on committees. A dispute relating to a systemic gender equality issue which is not resolved at the 
workplace level, may be referred to the Public Sector Gender Equality Commissioner to deal with. 

16. 16 weeks paid parental leave for the Primary Carer and 6 weeks paid parental leave for the Partner/Secondary 
Carer. Where termination of a pregnancy after 20 weeks or the death of the child occurs, the same entitlements will 
apply. Paid leave to attend medical appointments associated with pregnancy. Transfer to a safe job when pregnant. 

17. Access to leave and flexible working arrangements to provide care for elders 
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Occupational Health & Safety 
18. Protection from hazardous smoke, excessive heat, inclement weather and poor air quality. 
19. To ensure the workplace is safe and without risk to the health and wellbeing of members due to gendered violence 

and harassment. 
20. Creation of a working alone clause and Flexi Vans and Mobile clause  
21. Minimum staffing levels for Branches to open- Small; 3 employees, Large- 4 employees 

 

Leave Provisions and Employee Support 
22. Paid leave for members affected by the outbreak of a notifiable infectious disease, if they or their dependents have 

to self-isolate or are forced to stay home through workplace, school or childcare closures. 
23. Where members are required to work from home they will be provided with all necessary equipment and an 

allowance of $20/week to cover costs.  
24. Paid leave for members who cannot work, are told to stay home, or need to go home because of fire, floods, severe 

storms, or any other natural disaster. 
25. Increasing the number of days of bereavement leave to 5 per occasion  
26. Creation of a sick leave pool 
27. Creation of PD leave-5 days per annum 
28. Ability to access annual leave at half pay 
29. Creation of Community Services Leave- 3 days paid per annum  
30. 3 grace days between Christmas and New Years 
31. Recognition of a 10 minute tea break on shifts of 3 or more hours 

 
Other 

32. A disciplinary process that provides for union representation and natural justice. 
33. Minimum engagement; 

a. Increase casual minimum engagement to 3 hours 
b. Story time minimum engagement to 3 hours 

34. Improvements to shift cancellation times  
35. Minimum requirement of x1 Youth services Librarian at each branch (Band 5) 
36. Minimum banding for the following job titles; 

a. Children services role- Band 5 
b. Information services role- Band 5 
c. Branch managers- Band 6 

 
 
 
 
 
 
 
 


