
EBA Supported 
Claims 

 

Authorised by Lisa Darmanin, Branch Secretary, ASUVicTas,  
116 Queensberry Street, Carlton South, VIC, 3053 WWW.ASUVICTAS.COM.AU 

Mount Alexander Shire 
 

 

Outdoor claims: 
- Boot Price Increase to $200 -Current limit 

is $140  

- Maintenance Allowance on Trucks -Light 

Truck upwards 

- Ability to bank or to be paid  Call Outs 

time at appropriate penalty rates; 

- Dead Animals Allowance - paid per item 

- Plant Maintenance Allowance to be 

retained by employees who act in higher 

duties 

- Plant Maintenance Allowance - extend list 

of plant to qualify for payment - Bobcat, 

excavator, light trucks 

- 7 day fortnight to phase into retirement 

for senior employees 

- Reclassify grader operators to Band 4  

 
 

General claims:  
- Dispute resolution - Fair Work 

Commission has the ability to arbitrate 

Include dispute about  requests for 

flexible working arrangements  (s65) and  

extension of unpaid parental leave 

(s76(6))  Status quo retained until dispute 

resolved Disputes can be in relation to any 

matter  

- Disciplinary procedure clause included  

- Union representative rights – updated 

clause to include electronic board access 

- Superannuation contributions to apply for 

full 18 weeks when employee on 

maternity leave 

- Superannuation contributions to apply for 

full 2 weeks when employee on paternity 

leave 

 

 
 
ANMF Claims: 

- Nurses undertaking Immunisation nurse 

work to be paid the current MCHN Year 1 

rate or their substantive rate if employed 

as a current MCHN with the Council. 

- Access to Clause 8.2 RDOs for MCHN in 

Part A of current MASC EA. Currently EA 

states bands 1-8 

- Portability of 10 days personal leave 

entitlements from public sector to local 

government and within local government. 

- Casual employees are to be offered 

permanent employment if the period of 

employment is regular, systematic and 

continuous and exceeds 6 months from 

the date of appointment. 

- Agree to include part time and casual staff 

with wording alteration such as '10 

minute rest break after 4 hours for 

example' 

- Clinical supervision - 2 hours / 2nd month.   

- Year 4 level of remuneration for MCHN 

pay scales 

 

DCW 
- Minimum 2 hour shift 

- Part times employees have minimum hour 

contract 

- Travel to apply from office (first starting 

point) 

- Shoe allowance $120 

- Rest breaks of 10 minutes paid 

- Administration time  

- Overnight respite care to have penalty 

hours reflected 

 

 


