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General  
1. No reduction to current conditions or entitlements  

2. Term of the Agreement (Clause 1.9.) 
ASU members are seeking a three year agreement.  Contingent on reaching sufficient responses in relation to the 
claims.  

3. Expand the immediate family definition  
Ensure clauses allows for absences for Aboriginal kinship relationships / relevant customs and traditions of the 
employee’s cultural group. 
 

Definition of Immediate Family should include ‘those to whom an employee can demonstrate a similar moral duty'. 

4. Air quality 
Council should consider appropriate measures to implement in the event of an elevated Air Quality Index rating, 
including suitable alternate duties and additional paid rest breaks. ASU can provide a model clause widely adopted 
by interstate Australian councils.   

5. Excessive heat 
Council should consider appropriate measures to implement in the event of excessive heat events, including 
suitable alternate duties and additional paid rest breaks. ASU can provide a model clause widely adopted by 
interstate Australian councils.  

 

Employment Security 
6. Part-time contract conversion -regular and systematic hours (proposed clause) 

Similar to the casual conversion clause (4.3.), Council should review regular patterns of part-time employees and 
whereby a systematic pattern of excess hours to their contracted hours is demonstrated, conversion should be 
offered.  

7. Update part-time employees arrangements (Clause 4.1.2.)  
Employees may elect to accept an employees request to work additional hours at ordinary hours without duress to 
do so, however in the event that an employee is directed to perform work outside of their regular hours, they have 
a right to overtime at the applicable rates.  

8. Improve Job Security (Clause 5.25.) / Labour hire same job, same pay 
The Council should recognise the value in a well-trained efficient and effective staff and therefore commits to the 
principle that the preferred modality of employment shall be direct employment.  
 

The Council should commit to no contracting out or reauspicing of existing Council services for the life of this 
agreement unless there is consultation and mutual agreement between the parties. 
 

The Council should ensure that in the event of any labour/agency hire sort short term employment that in 
aggregate their pay and conditions shall equal or exceed that of Council permanent staff at the same classification 
level. A copy of the Southern Midlands Enterprise Agreement 2021 will be provided to the Labour Hire or external 
agency to guide this process.  
 

If a pattern of work is identified as regular and that the nature of the work is ongoing, consistent with the provisions 
of the casual conversion clause (4.3.).  ASU can assist with model clauses adopted in other Tasmanian Councils.  

9. Part -time and casual minimum engagements should be introduced 
Minimum engagements are a requirement in relation to part-time and casual employees. ASU recommends Council 
introduce a 4 hour minimum engagement.  Minimum engagements make sure the work of an employee is 
financially worthwhile when consideration of travel expenses and impost is considered. In practice, it would appear 
Council are honouring this commitment and therefore we recommend it is reflected in the EA.  

10. Review of recruitment processes  
The ASU seek a review of the processes applied in recruitment selection processes.  
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11. Workload and vacancy control 
The ASU seek a review of the consultative measures in place in relation to vacancies and workload and the 
application of higher duties.  

12. Performance review and salary advancement 
The ASU seek a review of adherence to salary advancement in relation to Clause 5.14.  

  

Remuneration and Allowances 

13. A wage increase of 4% on 1 July 2021 and each anniversary during the life of the EA  
These wage requests are reasonable and should not be seen as an ambit claim from ASU members.  The intent of 
these wage increases is to ensure wages remain comparable and competitive across Local Government in Tasmania 
and recognition of the dedicated work of employees.  

14. Increase base superannuation to SCG Minimum + 3%, + 5% where an employee co-contributes 6% of salary 
Southern Midlands is in the bottom handful of Tasmanian councils in terms of superannuation rates. Many 
employees have a partner who has lost employment during the pandemic and households across the country have 
drained superannuation balances and negatively impacted their retirement savings. Whilst, we appreciate the 
intent of co-contribution schemes we would recommend an increase to the base rate to assist low income 
households whilst maintaining incentives for co-contributions.   Southern Midlands have the opportunity to support 
their employees and in return benefit from the attraction and retention of hard-working employees.  

15. Increase to the Objectionable/ Adverse Conditions Allowances  
The Adverse/ Objectionable conditions paid by Council are not reflective of the minimum safety new covered in the 
Local Government Industry Award 2020.  The vast majority of outdoors workers would reach the threshold for 
payment in every hour of every working day of the equivalent Level 1 Award allowance (currently $0.83c for each 
hour in which work is performed). The Award further provides for the averaging of an appropriate payment where 
the work is regularly performed.  
 

Similarly anyone engaged in work at a Waste collection, depot or transfer station would meet the threshold for 
entitlement to a Level 2 allowance (currently 1.15) for each hour in which work is performed. Again, the Award 
further provides for the averaging of an appropriate payment where the work is regularly performed. 
 

Some modifications are also recommended to the Level 3 allowance rates that include a move from a capped daily 
rate to an hourly above Award rate and include working with sewerage.  ASU can provide a model clause but in 
summary recommendation is:  

• Level 1 paid to all outdoor workers an above award daily allowance rate of $7.50 per day, indexed. (currently 
$3.27 and only on restricted criteria).  

• Level 2 increased to an above award $10 per day, indexed. (currently $8.18 and only on restricted criteria). 

• Level 3 changed include working with sewerage to an hourly rate of $15 for each hour in which work is 
performed.  (currently $16.14 per day) 

• Maintenance of the existing Level 4 allowance rate. 

16. TOIL Accrual  
TOIL hours should accrue at penalty rates for any directed overtime and time for time for TOIL accrued through 
flexibility arrangements. 
 

Employees have a right to request a pay out of TOIL accruals at any time.  
 

Employers are to only have a right to force a pay out of TOIL accruals more than six months after the accrual of the 
leave occurred. 

17. Superannuation paid on period of parental leave and workers compensation  

18. Council in line with its goals of being an Employer of Choice should address the following:  

• Payment of Super on parental leave 
A number of employers of choice have recognised the value in doing so as a way of attracting and retaining 
staff.  This overwhelmingly affects the accumulation of superannuation for women, and accentuates the 
gender savings gap in super, which currently sees women retiring with about 30% less than men. Many 
Councils, public sector agencies, HSBC Australia, big four banks, corporates in media, energy, property are 
offering these benefits of up to a period of 12 moths super paid on periods of parental leave. 

• Payment of superannuation of workers compensation 
Employees should not be disadvantaged by a decline in retirement income resulting from time out of the 
workplace due to a work-related injury.  

19. Private/ Vehicle Commuter use 
The ASU seek a review in relation to the allocation of private/ commuter use and pool vehicles  
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Leave Arrangments  
20. Increase the personal/ carers leave entitlements to 15 days 

The pandemic has heightened employer and education and care providers responses to the onset of symptoms, as 
such we recommend an increase to the current allocation of leave to provide certainty to employees that leave will 
be available when needed. An increased leave balance in reflected across many Tasmanian councils.   

21. Increase Family Violence Leave entitlements to 20 days of paid leave  
Council is commended on having a strong commitment to supporting employees experiencing family violence.  Our 
union negotiated the very first family violence leave in an enforceable industrial agreement anywhere in the world 
in 2010 and were pleased to have our model clause positively received by Council during earlier negotiations. Our 
aim is to make sure every worker has access to paid family violence leave if they need it.  Paid family violence leave, 
together with other support at work, provides the time needed, without loss of pay, to relocate, seek legal 
assistance, provide care and support, and seek counselling to deal with the challenges that come with family 
violence. The ASU recommends Council consider the extension to the ASU model clause to include the paid 20 days 
family violence leave in line with best practice.  

22. Council should move to adopt a paid parental leave scheme  
Council is in a small minority of Tasmanian Councils who have not provided paid parental leave provisions to their 
employees.  The ASU recommends Council move quickly to address this. The ASU recommends Council implement a 
scheme that encompasses the below and can assist with model clauses:  

• Primary Carer should be entitled to 18 weeks of paid parental leave at full pay.  Families should be free to 
choose between themselves who takes on the role of primary/ secondary carer and interchangeably share 
responsibility and therefore access primary carer leave based on these personal decisions.  

• Secondary Carers should be entitled to at least six weeks of paid parental leave at full pay. Secondary Carer 
should be able to utilise their leave at any time within 12 months of eligibility.  

• Parental Leave clause should encompass paid leave for adoption, still birth, miscarriage and foster care. 

• The federal Sex Discrimination Act requires an employer to make reasonable attempts to meet an 
employee’s breastfeeding needs. As such, paid lactation breaks and associated benefits should be provided. 

 


