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1. Revise consultative committee definition and provisions to include attendance by a representative from each Union 

party to the EBA 

2. Salary increases of 3.75%pa during the life of the Agreement 

3. Rework parental leave to include references to primary and secondary carers and access to flexible work 
arrangements on return from parental leave (in place of right to request) 

4. Update Clause 27 to include ‘any other workplace matter’ in the scope 

5. Update Clause 20.14 to provide that after 12 months (or 24 months in the case of back-filling parental leave 
positions), a temporary employee will be offered a permanent position within their role, which will be an open-
ended offer at the employee’s discretion 

6. Use of casual staff to occur only in genuine cases (i.e. backfilling roles) 

7. Labour Hire or Agency staff may not be used to replace permanent roles, or shifts where a permanent staff member 
is able to perform the work, and are to be engaged on conditions no less favourable than a permanent staff 
member 

8. Positions backfilled within 1 week after confirmed absence of 2 weeks or more, including filling any positions of 
people currently back-filling roles 

9. Overtime must always be offered to permanent staff first, then temporary/casual staff 

10. Update Clause 15 to remove references to TUTA 

11. No contracting out or involuntary redundancies to occur during the life of the Agreement 

12. Transmission of business to include voluntary redundancy options for staff 

13. Minimum 4 hour callout across Council 

14. Time in Lieu to accrue at overtime rates 

15. Day in lieu for working on a public holiday, or when an ADO falls on a public holiday, and triple-pay for all time 
worked 

16. 9 day fortnight option for all staff 

17. Change provision for banking RDOs to be 12-month period, not calendar year 

18. Increase on-call allowance for food services staff (to equal other staff) and include on-call allowance in PAG 
appendix 

19. 12 months’ notice on change of allowance entitlements 

20. Increase syringe allowance to 2 paid collections per day, or annual allowance 

21. Increase the collection of dead animals allowance 
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22. End of band increased from 3 to 4 days of annual leave, calculated at 8.44 hours not 7.6 

23. Increase payment for years of service 

24. Remove all evidence requirements for taking personal leave 

25. RDOs (or similar) are re-credited on the provision of a medical certificate for the date the RDO was taken 

26. Higher duties only to be used in genuine short-term circumstances, and should apply with no minimum eligibility 
period 

27. Incremental progression not ‘paused’ due to secondments or similar 

28. Soft contributions provision from Vision Super 

29. All staff offered the ability to work flexitime, and any flexible work arrangement that provides for additional ‘days 
off’, these days are to be treated no less favourably than equivalent ‘RDOs’ 

30. The capacity for any staff member to vary their hours based on religious or cultural beliefs 

31. Expand study leave scope, and remove restriction to banding 

32. Maximum 1.5 hour break between shifts for any staff working on rosters (i.e. home care workers) 

33. Ability for staff to claim kilometres to and from any job 

34. Balance additional shift provision processes to avoid overloading more accepting or available staff, and de-skilling / 
disengaging others through repetition of similar shifts and types of work 

35. Introduce a cap on ‘home-care’ work for individual staff (3 hours/day) 

36. Agreed hours for home care staff changed to 5hours/day/week minimum 

37. Revise wording of excessive annual leave 

38. Introduce an agreed ‘salaried’ option for depot staff, considering annualised overtime options 

39. Better recognition of training and prior learning when considering classification and promotion opportunities 

40. Redundancy calculated at 4 weeks per year of service, uncapped 

41. Introduce options for ‘commuter use’ of vehicles, allowing that HBCC be no worse off in FBT considerations 

42. Ability for staff to use Long Service Leave in any increments (i.e. no minimum period for taking LSL) 

43. 4 day/week options for full-time staff over 55 

44. Classify all ‘Leading Hands’ as Band 5 or higher 

45. Provide an in-house HBCC Traffic Management Unit, established during the first 12 months of the EBA 

46. Introduce a 2(d) & 6(d) banding level 

47. Reinforce and outline 10-hour break provisions 

48. Review sick leave provisions to ensure proper number of days for all staff 


