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LAUNCH HOUSING 
 

The ASU wishes to initiate negotiations for a new Enterprise Agreement to determine the wages and conditions for workers 
at Launch Housing over whom the union has coverage. 
 

The following are matters that the ASU is seeking to include in the Agreement. Maintenance of all terms and conditions in 
the current Launch Housing Enterprise Agreement 2017, except where the claims below are greater. The undertakings to be 
incorporated into the new agreement. In addition, ASU members seek; 

 
 

1. Formal review of all minimum classifications; principles, terms, conditions, and timing to be proposed by ASU.  

2. Casual conversion as per Award (after 12 months of regular and routine work) 

3. Pay increases of 3% above the minimum rates from July 2021. 

4. Progression of pay point as per SCHADS Award. Seeking casuals to progress as all other staff. 

5. Fixed term contracts, clause provided by ASU. Not to be used where employment could be ongoing. 

6. Additional 1 week of annual leave (pro rata) for all staff.  

7. Sleepover rate to be paid at $80 per period and recall to work to apply for first instance.  

8. Personal leave days to be paid at full pay including applicable shift penalties for all staff.  

9. Ordinary span of hours to be 6am to 7pm Monday to Sunday (currently 6am-8pm). 

10. All vacancies more than 4 weeks to be advertised internally. 

11. Paid Ceremonial/cultural leave of 2 days per annum for all staff. 

12. Paid Parental leave increased to 10 weeks for primary care giver and 3 weeks for non-primary caregiver. 

13. Australia Day substitution: individual employees or a collective of employees may agree to substitute the gazetted 
Australia Day public holiday for a substitute day. 


