
 

 

Our Ref: TW/gc 

 
 
7 May, 2021 
 
 
Andrew Day  
Chief Executive Officer  
Manningham City Council 
PO Box 1 
DONCASTER   VIC   3108 
 
 

Via email: Andrew.Day@manningham.vic.gov.au 
Dear Andrew, 
 
RE: MANNINGHAM CITY COUNCIL ENTERPRISE AGREEMENT 
 
The ASU is writing following notification that the proposed Manningham City Council Enterprise Agreement 
(EA) was voted down. We are keen, as are our members, to maintain momentum in this process and return to 
the bargaining table sooner rather than later. Constructive engagement has occurred about a range of matters 
that the parties have been able to work on together on a range of matters in the current draft EA.  
 
The sticking points for ASU members, and Manningham staff it seems, are broadly the following: 
 
1. Pay  
 
The offer on the table does not appear fair to members that worked hard through a pandemic to keep crucial 
services to the community going. Whether face to face or working from home, members have ensured that 
council services ran safely, smoothly and with minimum glitch to rate payers and residents in the area.  
 
Their ask around this was for Council to mirror the rate cap, by percentage, and to offer a comparable dollar 
amount for lower paid workers (Bands 2 and 3). The offer that was presented by council does not acknowledge 
the applicable higher rate cap in year one of the EA. And the dollar value sits at a 3B/3C depending on year of 
the agreement, rather than the whole way through to Band 4A. The ASU notes that there are fewer lower 
banded workers in council than in the previous few years, and that this acknowledgement goes a long way to 
the lowest paid workers at council. 
 
ASU Position  
• 2% or $25 per week, whichever is greater, effective July 2020 
• 1.5% or $20 per week, whichever is greater, effective July 2021 
• 1.75% or $23 per week, whichever is greater, effective July 2022 
 
Manningham Offer 
• 1.5% or $18 per week, whichever is greater, effective from first full pay cycle in July 2020 
• 1.6% or $19 per week, whichever is greater, effective from first full pay cycle in July 2021 
• 1.75% or $21 per week, whichever is greater, effective from first full pay cycle in July 2022. 
 
We reiterate this claim, and seek that Council show the difference in costings between the two positions. In 
seeking this, we are conscious that we are not too far apart in our positions. 
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2. Tea Breaks (Indoor Workers)  
 
The ASU claim for tea breaks for indoor workers is to insert an entitlement into the EA, of what has been 
advised is largely current practice. We are not seeking a fixed roster of tea breaks within the EA, we are 
however seeking the entitlement to these breaks to be clearly included in the EA. Manningham has confirmed 
that staff currently are enabled to take these breaks hence it remains unclear what the objection is to this 
claim. 
 
3. Transfer of Business 
 
This claim relates to circumstances where an employer decides to transfer council-run services to an external 
provider, and in doing so potentially transfers the employment of their workforce. This is usually done as a 
cost-saving measure, and typically results in loss of workers’ terms and conditions over time.  
 
ASU members have chosen to work for Council, not a different employer. Council-run services provide 
continuity of service to clients and communities and are known to be of quality standard. These service 
standards are underpinned by the service models and industrial arrangements behind the public face. Access 
to professional development, preferable terms and conditions (with ongoing continuity and certainty of these) 
make all the difference - both to workers and service recipients. The ASU office and members are highly 
concerned about the prospect of members not having the option to take either a redundancy or transfer of 
business in this situation. 
 
The ASU position is that impacted staff be given the opportunity to decline an offer of alternate employment, 
and retain the option of a redundancy, when changes such as this happen for no fault of their own. This is due 
to the likelihood of terms and conditions being inferior, less secure and exposing their employment to 
increased vulnerability. 
 
The ASU bargaining team of delegates and officials are keen to return to bargaining table at a mutually 
convenient time, to ensure this matter can be progressed as soon as possible. We welcome a response from 
Council with a proposed schedule going forward. We are happy to discuss further at a mutually convenient 
time and provide any further information to resolve this matter. Please respond to ASU Lead Organiser, Tash 
Wark via twark@asuvictas.com.au or for any queries call 0418 424 052.  
 

Yours sincerely, 
 
 
 

LISA DARMANIN 
ASU BRANCH SECRETARY 
 
Cc:  Councillors 
  Kerryn Paterson, Group Manager People & Communications - e: kerryn.paterson@manningham.vic.gov.au  

 ASU Delegates 
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