
 

 

19 April 2021 

 

 

 

Enquiries:  Glenda Beecher  

 gbeecher@wodonga.vic.gov.au 

   

 

 

Mr Jeff Dingli 

ASU Organiser 

jdingli@asuvictas.com.au 

 

 

 

 

Dear Jeff 

 

Re: Notification of the Initiation of a Bargaining period to reach an 

agreement to replace the Wodonga Council Enterprise Agreement 

2018-2021 

 

I refer to my letter dated 23 December 2020 advising the Wodonga Council Enterprise 

Agreement 2018-2021 (Enterprise Agreement) will reach its nominal expiry date on 

30 June 2021, and consistent with the obligations in clause 4.1 indicating the 

readiness of Wodonga Council to commence negotiations.  

 

You did not respond to indicate a timeframe in which you may be available to meet 

for negotiations and provide any log of claims you propose.   

 

Wodonga Council wishes to have a replacement agreement in place for the benefit of 

its staff as soon as possible after the nominal expiry of the current agreement.  

Therefore I write to notify you that Wodonga Council is initiating a bargaining period 

for an agreement to replace the Wodonga Council Enterprise Agreement 2018-2021. 

 

Wodonga Council would like to commence scheduling bargaining meetings in the week 

commencing 3 May 2021.  To this end I attach details of the proposal from Wodonga 

Council for the new agreement.  I will provide further information about proposed 

meetings in further correspondence. 

 

I am not aware of your progress in preparations for bargaining since my letter of 23 

December 2020, but in the event that you are seeking to meet with members to 

further these preparations, I advise the depot staff meet at 7am on 5 May 2021, and 

the waste transfer station staff meet at 8am on Thursdays, and the school crossing 

supervisors meet at 9.30am on 28 April 2021. If you are seeking their views as part 

of your preparations it may be possible for you to meet members and any other 

interested staff after these meetings.  It is also possible for you to invite interested 

staff based in the Hovell St Offices to meet as a group at a convenient time. If you 

wish to attend Council for the purpose of such meetings, please let me know and I 

will assist with the arrangements. 

 

Would you please provide by return correspondence your log of claims that you wish 

to have this considered as part of bargaining. 

 

I look forward to hearing from you. 

mailto:gbeecher@wodonga.vic.gov.au


 

 

 

Yours faithfully 

 

 
 

 

Glenda Beecher 

Manager, People and Workplace 



we strengthen the community in all that we do

simple and fairer for everyone
Wodonga Council 2021 Enterprise Bargaining Agreement

PROPOSAL
Wodonga Council proposes the following changes to the current enterprise bargaining agreement.

1.  A consolidated agreement reducing the current three parts (main agreement, Part A and Part B) into a 
single part.

2.  A 4-year agreement.

3.  Replacement of the on-call and availability allowance with an hourly adverse working conditions allowance 
paid at the same rate for all staff who qualify.

4.  Clear responsibility for employees to pay infringements incurred due to the manner of their operation of a 
council motor vehicle.

5.  A voluntary additional employee superannuation contribution of 0.5% of salary per year, up to 3%, on an 
opt-out basis.

6.  Obligation for all employees to pay the contributions tax on pre-tax superannuation contributions.

7.  Fixed term employment contracts provisioned for manager positions.

8.  Expanded span of ordinary hours of work for outdoor and library staff to match the likely future shift in 
demand for service delivery.

9.  A reduced span of hours for community service engagement staff and access to penalty rates outside the 
span of hours.

10.  The ability to delay a meal break due to unforeseen circumstances.

11.  The payment of penalty rates for staff overtime to be made consistent for all staff at:

a.  150% for the first 3 hours Monday to Friday then 200% thereafter;

b.  150% for the first 3 hours on Saturday then 200% thereafter; and,

c.  Sunday unchanged.

12.  Paid cultural leave for Aboriginal and Torres Strait Islander employees of 5 days per year, non-cumulative.

13.  A new pre-retirement contract of up to 3 years on a reduced fraction, with superannuation payments 
maintained at the level paid prior to the commencement of the pre-retirement contract.

14.  Cashing out of annual leave permitted at the employee’s initiative for accrued balances above 4 weeks and 
annual leave management to apply for accrued balances above 4 weeks.  

15.  Paid parental leave to be available for surrogacy, and for stillbirth after 20 weeks gestation.

16.  Paid parental leave to be paid at the average fraction in the 6 months worked prior to commencement of 
the period of leave, and able to be split and taken in two parts.

17.  A 26 week work re-qualification period for a subsequent period of paid parental leave.

18.  Permitting the deduction from an employee’s final pay of monies owed to Council arising out of 
employment.

19.  The union right of entry into the workplace to apply for officials with a permit, who give 24 hours’ notice 
and meetings to be held in an agreed suitable location.

20.  Staff may attend the full duration of a union meeting (not half the meeting) up to 30 minutes. 

A proposal for pay will be provided during bargaining once the likely deal is known and costed.

Monday, April 19, 2021
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