
 

 

 
Tuesday, 13 April 2021 
 
 
Evan Henley 
Employee & Industrial Relations Lead                                                                                                                 

Level 19, Two Melbourne Quarter                                                                                                                          

697 Collins St                                                                                                                                                 

Docklands, VIC, 3009                                                                                                                         

Energyaustralia.com.au 

 

         

Via email: Evan.henley@energyaustralia.com.au 

 
Re: ASU Response to Energy Australia re Transition at Yallourn Power Station 

 

Dear Evan,  

Thank you for the constructive engagement regarding the planned transition of Yallourn Power 

Station. The Australian Services Union (ASU) acknowledges the open and clear communication from 

all parties during our onsite consultation on the 17/03/21. I am writing on behalf of our members 

who are affected by the closure variation from 2032 to 2028.  Please note that I have copied in our 

Assistant Branch Secretary, Melissa Wainwright, as she is our Energy Industry Co-Ordinator and 

Branch Secretary Lisa Darmanin.  We seek information regarding the plan to retire the facility by 

mid-2028, the impact on the local economy and employment, the opportunity created by the 

Jeeralang Battery Project.  

 

The ASU Claims on behalf of our members in Transition are as follows:- 

1. How will the business maximise employment opportunity for our affected members in all 
stages of the Jeeralang Battery Project? 

2. What factors will influence the likelihood that members will be employed up to the new 
planned closure date (mid 2028)? 

3. Please provide an updated schedule regarding Decommissioning, Demolition, Rehabilitation, 
Repurpose (DDRR). 

4. How will the business assess the risk of illness, injury, fatality during the next stage of 
transition? How will the business engage with HSRs and Delegates in this risk 
assessment?  We seek input on a reviewed and revised mental health plan for the 
workforce. 

5. How is the business interacting with the Latrobe Valley Authority (LVA) to maximise 
recognition of prior learning (RPL) and assessment of competency/skills for workers in 
transition? 
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6. How is the business assessing future employment commitments in the Valley? We note that 
Alinta is onshoring its contact centre to the Valley. Is Energy Australia committing new 
business to the district? 

7. How is the business planning to provide financial and superannuation information sessions 
to the workforce? 

8. What are the employment prospects in the Switch Yard? 
9. How is the business implementing Individual Training Plans? Does this include a program for 

training replacements? 
10. How is the business planning each stage of the transition i.e staggering the departure dates? 
11. How is the business planning to map the skills, qualifications, competency, tickets and 

licences that workers hold, use and/or need to acquire? 
12. How will the decommissioning work be allocated?  We seek a commitment to employing 

current workers in this.  
 

The ASU is a proud affiliate of Gippsland Trades and Labour Council (GTLC) and we seek that 

consultation be facilitated through this local body.  We note that Gippsland Employment Skills 

Training (GEST) is a well-respected local training organisation. We declare our interest as the union 

for workers at GEST. Notwithstanding this declared interest we propose that GEST be a 

partner/stakeholder in the Transition process based on its local knowledge and skills in 

training/employment.   

Our commitment is to engage constructively to reduce the likelihood of uncertainty for our 

members.  We ask that the business approach any variation in attendance, punctuality or 

performance with compassion and with regard to the impact of this transition on the workers, their 

families and their community.  Our union has a proud history in the Energy Industry.  We look 

forward to supporting our Power Industry members as they transition.  

 

Regards, 

 

Cindy O’Connor                                                                                                                                                                  

ASU Organiser 

  

 

CC  

Lisa Darmanin - Branch Secretary                                                                                                                  

Melissa Wainwright - Assistant Branch Secretary 

 


