
 

 
 
 
22 February 2020 

 
 
The Hon. Shaun Leane 
Minister for Local Government 
Parliament of Victoria 
Level 16, 121 Exhibition Street 
MELBOURNE   VIC   3000 
 

Via email:  shaun.leane@parliament.vic.gov.au 
 
 
Dear Minister, 
 

We would like to thank you for implementing our Women Building Surveyors proposal.  It has been well received 
by Councils and very much appreciated by our members who work in building control services. 
 

We know that the economic recovery from COVID will be led by working people spending their wages and the 
important role that job creation plays in that recovery.  It is even more important in rural and regional areas who 
have been hit hard by the loss of tourism, especially over the summer which is usually the busiest period. 
 

Local Government is often the biggest employer in these areas so job creation in local government is now more 
important than ever.  We would welcome the opportunity to have further discussions with you particularly in the 
areas of directly employed apprenticeships and trainees. 
 

As you are probably aware, local government has an ageing workforce.  We need to skill up younger workers, for 
example assisting them to get tickets and licences to replace the older workers when they go.  Our members are 
reporting that there is already emerging shortages such as garbage truck drivers. 
 

Other areas of Council that are in desperate need of funding are dangerous tree removal, roadside slashing and 
emergency management, particularly in relation to bushfires. 
 

Another hinderance to economic recovery is low wages growth.  Rate capping has had a devasting effect on local 
government wage increases which have more than halved since the introduction of rate capping.  Under the Local 
Government Act a review of rate capping is required to be held this year and this must include exempting wages 
from the rate cap. 
 

Finally, COVID has shined a light on the scourge of insecure work in local government and we need to address it.  
Around 20% of all Council staff are casual.  The extent of labour hire usage is unknown as many managers hide it 
in their budgets.  Often CEO’s and HR departments don’t even know how many there are or where they are.  But 
we do know that casualisation and insecure work disproportionately affects women and needs to be addressed if 
we truly want to achieve gender equality. 
 

We look forward to discussing these important issues with you soon.  Please contact Michelle Jackson, Deputy 
Branch Secretary to arrange a suitable meeting date and time on 0418 539 054 or via email at 
mjackson@asuvictas.com.au. 
 

Yours sincerely, 
 
 
 
LISA DARMANIN 
BRANCH SECRETARY 
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