
 

 

 

Clarence City Council  

Enterprise Bargaining 2021 
 

Status of ASU Claims 
11 March 2021 
 

ASU CLAIM MANAGEMENT RESPONSE 

1. Maintain the status quo during a dispute. NOT AGREED 

2. Introduce appropriate measures to ensure safety when 
air quality index is elevated. 

NOT AGREED 
May discuss introducing a policy. 

3. Introduce appropriate measures to ensure safety when 
temperature is elevated. 

NOT AGREED 
May discuss existing policy. 

4. Conversion from Part Time for Full Time FURTHER DISCUSSION REQUIRED 
Will consider similar wording to existing casual 
conversion clause. 

5. Convert long term labour hire employees to permanent 
direct employment. 

NOT AGREED 

6. Ensure same job / same pay for labour hire. NOT AGREED 
 

7. Wage Increase.  
ASU claim not yet tabled.  
Council offer 2.5% per year. 

8. Increase superannuation entitlements at same rate and 
time as minimum rates increase. 

NOT AGREED 

9. Pay the same superannuation to casual and fixed term 
employees as permanent employees receive. 

NOT AGREED 

10. Superannuation to be paid on paid and unpaid parental 
leave. 

PARTIAL AGREEMENT 
Will pay on government paid parental leave 
only. 

11. Higher Duties Allowance to be paid after one day or 
more. 

FURTHER DISCUSSION REQUIRED 
Will pay where the full function of the duties is 
undertaken. More consideration required. 

12. Increase casual loading to 25% for all employees. AGREED 
 

13. Immediate family definiteion to cover Aboriginal 
kinship and relevant customs and traditions of the 
employee’s cultural group. 

FURTHER DISCUSSION REQUIRED 
Want example clauses to consider. “Complex 
issue”. 

14. Increase family violence leave from 5 days paid to 20 
days paid leave. 

NOT AGREED 
Management will discuss further following 
discussion at EA meeting. 

15. Provide additional discretionary leave once family 
violence leave is exhausted. 

AGREED 
 

16. Increase compassionate leave to five days for the death 
or serious illness of a close relative. 

AGREED 
Definition of close relative yet to be 
determined. 



 

 

17. Employees to have a right to request a payout of TOIL 
at any time. 

FURTHER DISCUSSION REQUIRED 
Council propose an annual payout of anything 
above five days TOIL.  

18. Allow the accrual of more than five days TOIL. AGREED 
 

19. Provide three additional days of paid leave to cover 
Christmas shut down. 

NOT AGREED 
Will look at clause wording which allows 
employees to choose to work if there is work to 
be done during a shutdown period. 

20. Specify five days of paid leave per year (instead of 
current ‘reasonable time’) for delegates to attend 
training in their role. 

NOT AGREED 
Not agreed despite management requesting a 
timeframe be agreed before bargaining. No real 
issue. 

21. Open the availability for delegate training leave for 
other important meetings and forums. 

NOT AGREED 
Must still provide a direct benefit to Council for 
approval to be granted. 

22. Paid parental leave for stillbirth, miscarriage, and 
adoption. 

FURTHER DISCUSSION REQUIRED 
Not agreeing to stillbirth or miscarriage being 
included in paid parental leave clause but 
adoption can be. Council want to use salary 
continuance policy for stillbirth and miscarriage. 

23. Increase secondary carer’s paid parental leave to six 
weeks. 

PARTIAL AGREEMENT 
Council offered to increase to four weeks 
instead of six. 

24. Allow a secondary carer to use their paid parental leave 
at any time within 12 months of the birth, instead of 
having to use it straight away. 

AGREED 
Will allow the four weeks to be split once to 
create two periods of leave as well. 

25. Formalise the provision of paid lactation breaks and 
associated provisions. 

NOT AGREED 
Will create a space to feed or express milk and 
will provide discretionary access to paid time to 
do so but will not include it in the EA. 

26. Introduce paid leave entitlements for absences related 
to reproductive health. 

NOT AGREED 
This with chronic health conditions can discuss 
it with their manager or the HR team. 

 


