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15 February, 2021 
 
 
Vijaya Vaidyanath 
Chief Executive Officer 
City of Yarra 
PO BOX 168 
RICHMOND   VIC   3121 
 

Via: vijaya.vaidyanath@yarracity.vic.gov.au 
 
Dear Vijaya, 
 
RE:  CASUAL LIBRARY STAFF  
 
The announcement of a 5-day snap lockdown has sent a shockwave throughout Victoria. While the 
action of implementing restrictions across the state is undoubtedly for the best, the immediate 
closure of non-essential services has left many casual staff unprovided-for and once again 
vulnerable.  
 
Casual staff within Local Government fall under these closures. However, at the time of writing there 
are already multiple councils across Victoria which have made provisions for their casual employees.  
Firstly, the Cities of Port Phillip and Greater Dandenong have an employment structure which does 
not rely on the casualisation of library staff.  
 
The City of Kingston, the City of Greater Geelong, the City of Wyndham and the City of Glen Eira are 
honouring the payment of all library shifts cancelled due to these new restrictions. Central Goldfields 
Shire are in the process of arranging work for temporarily displaced casual staff where possible, 
however will be honouring all cancelled shifts regardless.  Whitehorse-Manningham Libraries and 
the Monash Public Library service have agreed to honour wages from these shifts with the exception 
of Sunday. Eastern Regional Libraries have agreed to honour shifts, minus overtime loading.  
 
It has only just been found out this morning (15th of February) that weekend shifts for casual library 
staff will be honoured but has not been confirmed, the ASU is requesting that all shifts that casuals 
were rostered for will be honoured not just the weekend shifts and a commitment moving forward 
that there will be no loss of wages during this and future lockdowns. It is important to note that 
honouring payment is most likely a response to an early precedent set by Yarra’s own Leisure 
department, who had an identical agreement in place for two full days prior to this new information 
being communicated to library staff. This measure does not provide for the casual library staff who 
did not have shifts on the 13th and 14th of February, yet still find themselves with lost income due to 
the lockdown.  
 
In light of the precedents set by other Victorian councils and furthering on from the immediate 
action by the Yarra Leisure department, we ask that the City of Yarra honour the payment for all 
shifts that have been lost by its casual library staff over this snap lockdown period.  
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We would also welcome further talks with the City of Yarra to develop policy and structures in 
Yarra’s push to develop a state of ‘Covid-normal’, with special aim in securing measures to support 
all casual staff through any further lockdowns which may occur. The City of Yarra’s casual staff have 
already been seriously affected by nearly eight months of little to no income within the first and 
second wave of closures, from employment which was already incredibly insecure prior to the Covid-
19 pandemic. Without access to sick leave or annual leave that the Council’s permanent staff have, 
the vulnerable and precarious situation of casual staff will only further compound and affect 
employee wellbeing.  
 
We are keen to ensure that staff impacted by the existing insecure work arrangements currently 
utilised by Yarra have protection going forward. The ASU requests to set up meetings ASAP with City 
of Yarra to start the casual conversion process for existing staff to either full time or part time 
permanent employment. We welcome an indication that Council is open to this direction in the 
meanwhile. 
 
Yarra City Council positions itself as having a strong focus on integrity, respect, advocacy, 
accountability and support; having published both an in-depth Annual Plan and a Social Justice 
Charter. We hope that these values held by Yarra Council will also be extended to its casual 
employees during this time.  
 
If you have any questions or require further information, I can be contacted on 0408 384 464 or via 
mwainwright@asuvictas.com.au . 
 
 
Yours sincerely, 
 
 
 
MELISSA WAINWRIGT 
ASSISTANT BRANCH SECRETARY 
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