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Casey City Council Management Log of Claims 

Without Prejudice 

Quantum and Timing 

1. 4 Year Agreement  

2. % increase (TBA) 

Part A 

1. *New Clause* Clause 23.9 - Annual leave cash out. Management seek to insert an annual 

leave cash out clause to enable employees with excessive leave the option of cashing out a 

portion of their leave. A sample clause is provided below. 

i. The Parties acknowledge the importance of taking annual leave on a regular 

basis as a means of maintaining health and wellbeing and recognise that this 

clause seeks assist in the management of occurrences of excess annual 

leave. 

ii. Where an Employee has an entitlement in excess of eight (8) weeks annual 

leave accrued, annual leave entitlements may be cashed out upon the 

request of an Employee subject to the following:  

1. Should an Employee wish to cash out a portion of their annual leave 

entitlement, this request must be made in writing on each occasion 

of such request. The request to cash out annual leave is limited to up 

to 6 weeks on each occasion; and 

2. After the cashing out of annual leave, the Employee’s remaining 

accrued annual leave entitlement must not be less than four weeks 

(pro-rata equivalent for part time employees). 

iii. The Employee must be paid at least the full amount that would have been 

payable to the Employee had the Employee taken the leave that the 

Employee has forgone.  

iv. For the purposes of this clause, ‘a week’ is the equivalent of the Employees’ 

normal rostered hours for the week. 

v. Employees are encouraged to seek independent financial advice prior to 

entering into an agreement to cash out annual leave. 

vi. The requirements of this clause may be varied in individual cases with the 

written approval of the Manager People and Culture. 

 

2. Management are seeking a commitment from all parties to review the Banding and pay 

structure 12 months prior to the expiry of the next EA in favour of jointly exploring more 

modernised remuneration approaches. 

 

3. Clause 7 (Consultative Committee) – Gender balance ratios inserted to encourage more 

diverse feedback. Recommended using the 40:40:20 ratio, that is, 5 female, 5 male and 2 

any gender. Provisions also widened to allow for non-union representatives on the 
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committee to encourage non-represented employee feedback.  

 

4. *New clause* Gender Affirmation Leave – Up to 5 days additional leave to assist with the 

gender affirmation process.  

 

5. Clause 9.5 (Casual Employees) – Add new wording to stipulate minimum engagement period 

and cancellation periods.  

a. The employer is required to engage a casual employee for a minimum of one hour 

per engagement. 

b. Cancellation of shifts 

i. A casual employee will be provided with a minimum of one hours’ notice of 

the cancellation of a shift. If the employer fails to provide this notice, the 

casual employee will be paid for the minimum engagement period. 

 

6. Clause 15.7 (Position Descriptions) – Revise this clause to allow for greater flexibility with 

role changes and developments as the Council evolves year on year as a contemporary and 

forward-thinking organisation. An example is as follows: 

a. Council will provide a current Position Description (PD) for all employees upon 

commencement of employment. Such PDs shall be reviewed annually to align 

changes in Departments, work plans and strategic priorities. Alterations may occur 

through the My Performance & Development Program and any changes will be 

made in consultation with the employee/s affected. *Red = new wording* 

 

7. Clause 16 (Allowances) – Management are seeking to create standardised allowances across 

the workforce (where possible) to enable a simpler Agreement for staff by just having the 

one reference point. Management also seeks to abolish old archaic award allowances which 

are no longer used, combine indoor and outdoor allowances so that all staff receive the 

same allowance rate for certain provisions, and lastly create a table containing all 

allowances for ease of reference for employees. A summary of the changes are proposed 

below: 

a. Removal of the following allowances: 

i. 16.5 Vehicle Hire 

ii. 16.6 Board and lodging 

iii. 16.7 Instrument allowance engineers 

iv. 16.8 (a) Employee-in-charge 

v. 16.14 ‘Handling infected material’s 

vi. 16.15 ‘Hot places’ 

vii. 16.16 ‘Seasonal allowance watering’ 

viii. 16.17 ‘Protective clothing’ 

ix. 16.18 ‘Camping’ 

x. 16.20 ‘Meal allowance’ as it is covered in clause 16.2  
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xi. 16.21 ‘Transport allowance’ as it is covered in clause 16.4. Carriage 

allowance of $0.1163 cents per km may still be required for carrying fuel, 

materials or draws a trailer etc. 

xii. 16.24 and 16.25 ‘Quarters’ 

 

b. Review of clause 16.8 (b) Additional to wages– change this to “maintenance 

allowance” and change clauses iv and v to allow for the application of a daily rate up 

to the maximum of the weekly rate for 5 days. 

 

c. Clause 16.9 (Trades allowances) – To be consolidated and replaced into 1 

standardised tool allowance which is and has been the only tool allowance utilised 

by employees. Current annual rate of tool allowance applied is $1203.33. 

 

d. Clause 16.12 (Dead animals) – To be consolidated and replaced with 1 standardised 

rate for dead animals at the daily rate of $2.24. This is the only rate which is 

currently claimed. 

 

e. Standardise allowances across the majority of employees for protective 

clothing/uniform allowance, first aid allowance (currently a lower rate for Early 

Childhood Educators) and meal allowances (currently lower for MCH staff). The 

applicable rates will be applied as follows:  

i. Meal Allowance - $21.54 for the first meal allowance and $13.44 for the 

second meal allowance. Remove any reference to meal allowance outside of 

the main Agreement as all employees will be covered by clause 16. 

ii. Uniform Allowance – One rate to apply for all Kindergarten Assistants, 

Teachers and those employees currently covered under clause 16.17(b) at 

the rate of $259.64 (per annum pro rata) which is an increase for 16.17(b) 

employees. MCH staff to maintain their current uniform rate. Both 

classifications of uniform allowances to be included under clause 16.22 

(Uniforms) to stipulate entitlement for Kindergartens, Cooks and MCH staff. 

iii. First aid allowance - to be increased for early childhood educators to the 

standard rate across Council of $2.37. Remove any reference to first aid 

allowance outside of the main Agreement as all employees will be covered 

by clause 16. 

 

f. Creation of a remote response and standby/call back allowance in line with the 

Modern Award to replace the existing On Call, Availability and Standby provisions. 

This would allow both indoor and outdoor employees to access either allowance. 

Council seeks to maintain the on-call allowance rate for the remote response 

allowance and seeks to meet in the middle of the Availability and Standby allowance 

for the new standby/call back allowance. Council proposes a maximum amount of 

12 hours per week for the standby allowance. 
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g. Insertion of a new allowance clause which stipulates that Council will pay for any 

reasonable out of pocket expenses associated with the performance of Council 

duties. Management propose that this clause will be a safety net and trade-off for 

any outdated allowances which have been removed through the consolidation or 

bargaining process. 

i. (a) All reasonable expenses incurred by the employee in connection with the 

employee’s duties will be paid by the employer. This may include: 

ii. travel and loss or damage to personal items. 

iii. (b) Sufficient evidence is required. 

 

8. Clause 16.4 (Travel Allowance) – In line with the recommendation from the Local 

Government Inspectorate, Council is seeking to standardise the reimbursement of 

kilometres travelled to the rate set by the Australian Taxation Office (ATO) and would align 

with wording in Appendix C ‘Travel Reimbursement’. The current rate set by the ATO is $0.72 

per kilometre. Provisions relating to accommodation would be replaced by the new 

reasonable out of pocket expenses clause. 

 

9. Clause 17 (Higher duties/mixed functions) – In line with management’s desire to consolidate 

the outdoor and indoor provisions, management seek to remove the outdoor higher duties 

provisions in favour of the indoor higher duties provisions applying to both indoor and 

outdoor employees. 

 

10. Clause 20.3 (f) – Removal of the Inspectorial employees including Local Laws Officers from 

the ordinary spread of hours. Spread of hours will revert to the Professional/Administrative 

employees. 

 

11. *New Clause* - Insertion of a new Working from Home span of hours clause to assist with 

greater choice and flexibility for employees who are working from home. Proposed spread 

of hours are 6am – 10pm Monday to Friday to enable flexibility, noting that employees 

cannot be forced by Council to work beyond 6pm and an employee cannot unilaterally 

choose to work outside that spread of hours.  

 

12. Clause 21.2 (Overtime) - In line with management’s desire to consolidate the outdoor and 

indoor provisions, management seek to increase the indoor overtime provisions to align 

with the outdoor overtime provisions, specifically relating to the 3rd hour of overtime being 

double time. This would be sought in the trade-off to remove the overtime provision on a 

Saturday relating to work performed after Saturday Noon. The clause is proposed to read 

“1.5 times for the first two hours and double time thereafter Monday to Saturday”.  

 

13. Clause 21.6 (Overtime relating to Senior Executive Officers) - All SEOs are under a negotiated 

salary arrangement and thus there are no instances where this clause will apply, thus 

management seek to have this clause removed. 
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14. Clause 22 (Rest Interval) – Implementation of a standardised paid break table for all 

indoor/outdoor employees. An example of the breakdown is below: 

a. < 4 hours – no paid break 

b. 4 – 7 hours – 10 minute paid break 

c. 8 – 10 hours – 20 minute paid break 

 

15. Clause 24.2(a) (Personal/Carer’s leave entitlements) – In line with management’s claim to 

consolidate indoor and outdoor allowances, outdoor leave accruals in the first year will 

increase to the same rate as indoor employees. That is, outdoor employees will receive 11 

days accrual on their 2nd month of employment and then 12 days on their anniversary date 

every year thereafter.  

 

16. Clause 26.3 (Prenatal Leave) – Management is willing to increase the access to paid leave for 

employees where their partner is subject to pregnancy complications. For example, wording 

is proposed as “In the case of pregnancy complications, any employee who has a partner 

who is pregnant will be eligible to access paid leave under this clause for a period up to 3 

ordinary days for the entire period of the pregnancy.” 

 

17. Clause 34 (Employee Development Program (EDP)) - Remove any references to “EDP” and 

replace it with MyP&D.  

 

18. Clause 35.1 (Equal Employment Opportunity) – Definition expanded to enhance the positive 

focus on diversity. Example is as follows: 

a. The parties are committed to upholding the principles of Equal Employment 

Opportunity and recognises that success depends on people with diverse views, 

experience, abilities, skills, language and culture.  This commitment is demonstrated 

through strategies to remove barriers to employment and identifying and addressing 

opportunities to improve equity. *Red = new wording* 

 

19. Clause 4 – Definitions and Interpretation 

a. Insertion of a definition of ‘secondary carer’s leave’ to clarify who is entitled to 2 

weeks secondary carer’s leave (referring to clause 30.5) 

b. Insertion of a definition of ‘penalty rates’ to help differentiate between penalty rates 

for work performed outside of ordinary hours versus overtime for work performed 

in addition to ordinary hours. 

 

Appendix A – Home & Community Care Workers  

1. Increase the ordinary hours of work from 6am to 6pm Monday to Friday, to 6am to 6pm 

Monday to Saturday. 

2. Definitions: Define “Domestic Assistance” including services they provide and outline that 

they will be paid at Band 1. 
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Appendix B – Maternal & Child Health Nurses  

1. Clause 3(b) - Administration time – Additional wording to be added to clarify entitlement. 

The following is proposed: “Two hours administration time per day (pro rata) to be provided 

to assist with administrative tasks including team and departmental meetings associated 

with the employees position.” *Red = new wording* 

2. Clause 7.1 (Travelling, transport and fares) – Clause to be removed in favour of the 

standardised rate in Clause 16 of the Main Agreement. 

3. Clause 7.2 (Clothing and equipment) – Clause to be re-positioned into Clause 16.22 of the 

Main Agreement. 

4. Clause 7.3 (Meal Allowance) – Clause to be removed in favour of the standardised rate in 

Clause 16 of the Main Agreement. 

 

Appendix C – Early Childhood Teachers and Educators 

1. Clause 5 (Probationary Period) – Remove clause to align with the rest of the EA. All staff 

currently have a 6-month standard probation period but Appendix C is the only section 

where it is explicitly stated. Clause not needed. 

2. Clause 6 (First Aid Training) – Refer the allowance to clause 16 of the Main Agreement. 

3. Clause 8 (Reimbursement of the Cost of Immunisation) – As most, if not all immunisations 

are available via bulk billing, Management seek to have this clause removed. 

4. Clause 10 (Enrolment of Children with Additional Needs) – The enrolment portal accessed by 

parents allows them to choose the room and days they prefer meaning Council has no ability 

to control the numbers of children with additional needs in a particular group. Management 

seeks assistance from the AEU to amend the wording, or subsequently remove the clause in 

its entirety. 

5. Clause 11 (Disciplinary Procedures) – Council’s disciplinary process is outlined in the 

Disciplinary Code Policy and applies to all staff. This clause is inconsistent with the rest of the 

Agreement and thus Council seeks to remove it. 

6. Clause 18.4 – Removal of highlighted section as Part D no longer exists. 

7. Clause 23.8 – Removal of this allowance as it will be covered by clause 16 of the Main 

Agreement. 

8. Clause 22.2 (Time In Lieu System) & Clause 22.3 (Make-up Time system) – Clauses already 

covered by Clause 20.6 of the main Agreement, therefore Management seek to remove this 

clause. 

9. Clause 23.2 Protective Clothing and Uniform allowance – Clause to be re-positioned under 

clause 16.22 of the main Agreement. 

10. Clause 23.3 (Police Checks) – Already covered under our recruitment processes that Council 

will pay for any required police checks. This clause already applies to all staff and thus 

Management seek to remove it from Appendix C. 

11. Clause 23.4 (Travel Reimbursement) – Management seeks to have this clause removed from 

Appendix C as it is already covered for in the main Agreement. 
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12. Clause 23.5 (Early Childhood Education Educators – Additional Payments) – Removal of this 

clause to align with contemporary flexible working models. 

13. Clause 24.6.1 (Spread of Hours – General) – Specific spread of hours to be removed and 

hours to revert the Employees other than Physical/Community Services standard hours of 

work (8am to 8pm – Monday to Friday). 

14. Clauses 26.2 (Group Size) & 26.3 (Caseloads for Full-time Early Childhood Teachers) – Clauses 

relating to group size and caseload do not reflect updated legislation and further workloads 

are already addressed in the Agreement under Clause 12 – Workload Index. Management 

propose to remove clauses 26.2 and 26.3 in favour of clause 12. 

15. Assistance is sought from the AEU to help simplify and modernise the Kindergarten 

Employees Definitions (page 156). 

 

Appendix E – Myuna Farm *NEW*  

1. Creation of a standalone appendix for Myuna Farm to help articulate the spread of hours 

and junior rates that currently apply. A draft appendix to be provided for further review by 

the ASU. 

 

Appendix G – Redundancy Provisions 

1. Clause 9.1.3 - Add in the words “pro rata” to the end of the $10,000 lump sum payment to 

help articulate the pro rata entitlement.  

 

 


