
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

MUST PAY WAGE INCREASES FROM DEC 1 



 

 

 

The increases awarded by the Fair Work Commission in the ASU's Equal Pay case 

set the legal minimum rates of pay. By law, you cannot be paid less. That does 

not mean you cannot be paid more. In fact, many providers in the sector 

recognise this and offer attractive conditions and secure (permanent) jobs 

through Enterprise Agreements. 

Australian Services Union members won Equal Pay back in 2012. The ASU won 

the argument in the Fair Work Commission and we also won billions of dollars in 

state and federal government funding to cover the costs of these wage increases. 

This year we successfully Saved Equal Pay and secured additional funding in the 
Federal Budget. 
 
Because ASU members won Equal Pay, social, community and disability workers 
are now $200 to $650 better off each week! 

Your pay is due to go up again on 1 December 2020.  
 
It was a historic victory for all workers in our sector – thanks to union members. 

You can find out more about the ASU's equal pay case: saveequalpay.com 

You can find out your new minimum hourly rate on our Equal Pay calculator (and 

see how much of your pay is because ASU members won Equal Pay!)  

Will you share this calculator with your colleagues? myequalpay.com 

https://www.fwc.gov.au/awards-and-agreements/agreements
https://saveequalpay.com/
https://myequalpay.com/


Colony 47 have paid above Award wages to attract and retain great people as do 

others in the sector, many also offer permanent jobs.   

You uphold the values of Colony 47 day in, day out in the client-facing work you 

do. Colony 47 say they are big on ‘Advantaged Thinking’.  

Here at the ASU, we say: Invest in your people with fair 

pay and conditions and they will thrive.  

Colony 47 MUST pass on the ASU won ERO wage 

increases on 1 December 2020.  The ASU has disputed the 

decision and will take the matter to the Fair Work 

Commission if necessary.  

WHY NOW? 

On the last available financial information Colony 47 ran a 

surplus of $257,000, had increased their funding by over $400,000 and held 

$1.3million in accumulated surpluses in the bank.  

Wage freezes are cuts and they hurt workers and the communities in which they 

live, work and spend. This will make the economic recession worse and the 

recovery longer.  

UNION MEMBERS CAN PROTECT FAIR PAY AND CONDITIONS  

Colony 47 need to comply with their Enterprise Agreement and genuinely consult 

and bargain in good faith with employees and their unions through Enterprise 

Bargaining. 

 

 

 

Union members can’t win this battle alone. There is only power with numbers.  

Join today: https://www.asu.asn.au/asujoin 

“I know, up on top you are seeing great sights, but down here at the bottom 

we, too, should have rights” – Dr Seuss 

COLONY 47 TO UNILATERALLY FREEZE 96 EMPLOYEES WAGES 

Is this you? Will you be next? 

 

 

https://www.fairwork.gov.au/how-we-will-help/templates-and-guides/fact-sheets/rights-and-obligations/enterprise-bargaining
https://www.fairwork.gov.au/how-we-will-help/templates-and-guides/fact-sheets/rights-and-obligations/enterprise-bargaining
https://www.asu.asn.au/asujoin


All this and it’s tax deductible?  Join today:  http://www.asu.asn.au/asujoin 

For further information please contact: 

ASU Organiser Samantha Batchelor | 0459 228 612 | sbatchelor@asuvictas.com.au  

 

 
 

ASU CAREER LAUNCHPAD - The ASU Career Launchpad is your exclusive member-

only professional development program designed to help you take the next step 

in your career and support you throughout your working life. 

UNION SHOPPER - Just as Unions work to protect your workplace rights, Union 

Shopper works to protect your wallet by maximising the savings you make on a 

range of lifestyle benefits. The service is FREE, and you can potentially save 

thousands of dollars on your everyday purchases each year. In fact, the savings 

many members make each year can easily offset their union membership fees. 

ME BANK - ME is a different kind of bank. It’s completely owned by industry super 

funds, and just like those funds, they have special offers for union members to help 

you get ahead and make the most of your pay packet. 

UNION BENEFITS - Australian Unions Member Benefits are provided to every union 

member through the ACTU in partnership with your union. As a union member, you 

can take advantage of the collective buying power of more than 1.8 million 

members to get big discounts from a great range of companies. 

HALL PAYNE LAWYERS - Hall Payne Lawyers get great cost-effective outcomes for 

everyday Australians. They give expert advice on a range of legal issues. Members 

can access free referrals and Wills. 

VISION SUPER - Vision Super is our super partner. They are a top-performing 

industry super fund, run only to benefit members, not to make a profit for 

shareholders. The Fund’s Balanced Growth (MySuper) and Pension option 

continues to deliver strong returns, achieving top quartile performance over the 

last 1, 3, 5, 7 and 10 years 

ASU MEMBER BENEFITS 

Being a union member increases your job security and protects you from unfair 

treatment in the workplace. This is the core benefit of being in the Union, but the 

ASU has also negotiated many additional benefits for members. 

 

http://www.asu.asn.au/asujoin
mailto:sbatchelor@asuvictas.com.au
http://asucareerlaunchpad.tln.org.au/
https://www.unionshopper.com.au/union/asu-vic-tas/
https://www.mebank.com.au/lps/member-benefits/unions/?src=WEB_ASUVICTAS_0515&cid=AFFC0217
https://www.australianunions.org.au/member_benefits
https://www.hallpayne.com.au/
https://www.visionsuper.com.au/

