
ASU SUPPORT FOR LOCAL GOVERNMENT 
EARLY LEARNING SECTOR
The ASU is the only union for all Local Government 
workers including Early Learning Educators, 
representing thousands of workers across all Local 
Government run Early Learning Centres.

In 2003 the ASU successfully lobbied Victorian 
Councils to include their Early Childhood Educators 
under Local Government Enterprise Agreements 
ensuring the early learning workforce received the 
higher wages and conditions of Local Government. 

The pay increases won through the ASU Pay Equity 
Case meant that many Early Childhood Educators 
across the State enjoyed as much as 30% pay increase 
to their pay packet a week! This was a huge win for 
Early Childcare Educators.

COVID 19 IMPACT ON LOCAL GOVERNMENT 
EARLY LEARNING SECTOR 
The crisis of COVID-19 and the absence of significant 
Federal and State Government funding support 
is causing anxiety for the Early Learning and Care 
employees in Victorian Local Government. 

The announcement of free care demonstrates 
the importance and essential care that the Early 
Childhood workforce provides. Our communities 
depend on your care and it should be valued now 
more than ever.

The ASU has recently written to all CEOs of Councils 
with Children’s services to highlight the value of Early 
Childhood Educators demanding Council support its 
Educators during this time.

The ASU have written to the Federal Minister seeking 
his commitment to ensure Centres are not forced to 
close and ASU members financially disadvantaged.

A network committee has been established with Early 
Learning delegates across Local Government joining in to 
talk about issues and share their experiences.

PREVENTING THE SPREAD OF COVID-19
Staff, parents, and the community must have confidence 
that centres are doing everything they can to keep their 
centres safe and healthy and are actively limiting the spread 
of COVID-19.

Strong guidelines to ensure workers, children and parents 
are safe need to be supported.

Educators cannot practice social distancing with very 
young children. Therefore, they need to be confident that 
everything possible has been done to prevent any infection 
in their environment. 

For up to date information please visit the following links:

https://www.dhhs.vic.gov.au/coronavirus-covid-19-
transmission-reduction-measures#actions-for-childcare-
centresnbspandnbspkindergartens

https://education.vic.gov.au/childhood/Pages/coronavirus-
advice-early-childhood.aspx

https://www.education.vic.gov.au/childhood/Pages/
coronavirus-advice-early-childhood.aspx#link2

MANAGING WORK HEALTH AND SAFETY
Occupational Health and Safety is crucial in preventing the 
spread of the virus.

The role of Health and Safety Representatives in centres 
must be respected and acknowledged by Management and 
staff.

Health and Safety representatives must be involved 
in consultation with the employer in developing risk 
assessments and implementing preventative measures in 
preventing the spread. 

AUSTRALIAN SERVICES UNION LOCAL GOVERNMENT 
EARLY CHILDHOOD EDUCATORS GUIDELINES



A Health and Safety Representative represents 
members of their Designated Work Group (DWG) in 
raising and resolving Health and Safety issues in the 
workplace.

They also have legal powers under the OHS Act 
2004 whilst undertaking their role as an HSR.  The 
employer is obligated to inform all staff from their 
respective DWG’s of who their relevant HSR is. Under 
Legislation HSR’s can also, whenever necessary, seek 
the assistance of any person.

All Centre’s practises must meet or exceed the 
requirements of the National Quality Standards 
Quality Area 2 and the relevant legislated workplace 
health and safety requirements and be consistent 
with workplace health and safety laws or the most 
recent health department advice on COVID-19.

MAINTAINING A SAFE AND HEALTHY EARLY 
CHILDHOOD EDUCATION CENTRE
Health and Hygiene Guidelines for Centres

The strongest and clearest advice on preventing the 
spread is regular hand washing and maintaining high 
hygiene standards. 
1. All educators must wash their hands 

comprehensively upon arrival, regularly 
throughout the day and on departure from the 
centre including the use of hand sanitiser. As per 
best practice hygiene standards, early educators 
and carers should be vigilant to ensure hand 
washing occurs after contact with potentially 
contaminated surfaces, bodily fluids, before and 
after eating and after contact with children.

2. Social distancing should always be maintained 
between adults dropping off and picking up 
children. Educators must plan ways to enable 
physical distancing of 1.5m to reduce in person 
contact between staff.

3. In the interest of best practice, pre-entry 
screening for illness is critical. Screening for high 
temperatures on entry should be considered in 
the centres risk assessment.

ADEQUATE PERSONAL PROTECTIVE EQUIPMENT
1. Before a Centre opens an appropriately qualified 

person must be satisfied that there is sufficient Personal 
Protective Equipment to last 48 hours.

2. Personal Protective Equipment includes:
• Antibacterial soap
• Disposable gloves
• Face masks, where a risk assessment conducted by 

a HSR has determined is required as a preventative 
measure

• Thermometers
• Sterilising equipment
• Cleaning detergent and disinfectant
• Cleaning mops and buckets
• Antibacterial floor cleaner
• Toilet paper
• Nappies

3. It is the responsibility of the Centre Management to 
support Centres in accessing and sourcing appropriate 
PPE. This may include creating links between other 
council centres for resource sharing.

EXCLUSIONS AND INFECTION
1. Any worker or child who has been in contact with a 

person who is suspected of or has been diagnosed with 
COVID-19.

2. Any worker who has or resides with someone who 
has a pre-existing health issue that makes them more 
vulnerable if they contract COVID-19. As these workers 
cannot be guaranteed a safe working environment 
they will be placed on paid leave or provided with 
safe options to work from home until they can be 
guaranteed of a safe workplace. These options may 
include completing programming or training.

3. If a child, parent, or worker has attended the Centre 
after being diagnosed with COVID-19 the following 
should apply:
• Every parent and worker must be informed 

immediately
• All relevant departments and regulatory bodies 

must be notified
• All educators and children must undergo a 

COVID-19 test to ensure they are virus free. 

For further information please contact: 
ASU Member Contact Centre | info@asuvictas.com.au 


